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w£vs $*> 

i ftram, 2010 

2010 

T3?131R3?R/28/T^T3it/12/854.—^ITWN ^fT Slfafam, 1976 (1976 21) 30 SRI 3 I^tT 

3ir y^) 4 i FTeT ^ h u sci i$z 3if*ir f^T, ^ spfarar i?spfa aik uftN fssrra 

^ *4>0 ^ ^ nki^sK.i PiMfciPao PiPi^h «RIcT 3T*lfr( :— 

3*«h*m 


mN? 

1. ^ff^vi yiT*r 3frr hpj, —( 1 ) m RtPra*# ‘ 5 tft hhii^us ^fo^arfWifWf afo 

*4^iR4f) farRm, 2010 i 1 

(2) ^ xnsm -^f yebi^n s>t mfter 1 

( 3 ) ^ ^ ajfmhifl 3fa ^ ; 

^ fqpi^nl 3 '3H4 Rki ^ Rt^PT ^ faWR cFV ^ STO (qRi^a^f "*11 RtfaR^i 

(^) ^ ^cH ^ 3K*H$ ^ «qf^T ^TR-£, 

(IS) SFTtfSTW 7THT m^K ST 4$$ 3RT 7PT3R 3 sfilPH^Rw RT Rr#*^IB^ eTPJ ^‘ift I 

2. MR'Miai^—(1) RiPiwT 3 , m <ns % tM *r, 3 rm wtfm r ¥t,— 

(s>) “3 #pw n 3 wfaiarfqfwi, 1976 (1976 20 

(is) MirvchiO " 3 ftfm 5 ^ ( 1 ) 3 fafar Tnfa^Rt srfa&i t; 

(R) "£^"3 3TfqfwT^t «TRT3 (1) ^ 33#T 7®nfqcT ^FTT^ WT ^ 37f^cT t; 

(*?) ^ ^ ^ 3Tf^r i; 

(^) "Tiren 3^^'’ ^ t^r timt ^t ^ ^R}hin+ sifw# arfq^r t; 

(^0 sfk^^ 31 ^^^7Frn?i8^ 

qrcil 3if^fl %', 

4315 G1/2010 (1) 
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f o®) "W? 3nfa^Kt” ^ 3Ttelf, ^ 4 3ffk +4^1(1 ^ WI 37fa&T t : 

: h- ^ i ^forM ^ Traq wrsntoRt aim #tt i 

(T3T) ^ SRPfa,-- 

(i) Mfl4)$TT4N ^^7 4 T^T, 

(ii) arefe t^TR^ ^TH ^ atffepEift ^t 4>4^ ^ arefa m t, 

(iii) arraft*^ “4T ttcrt yiry«w(l ^rt ^ yif^^n farfa ansjfarer rt fazn( ^ 

3RTfa, 

(iv) TlfW 1 ! ^77 facllf ^ 37^fa ^13 i, 

( v) 37 s ? 7PI<H 4 ^TT yfafa^FW TR ^ 3R7fa 4t t I 

(*) 3*3<r afa *7% -qf^ ^ ^ -^i 4Pr arfafcr $; 

(37) ,t ^4 w 3 fapFTR 3 ^ ZR--fafWT (1) ^ 7§T5 (^D afR 7§fe (tt) C^ 37«fa WRPlfyd ^ 

*4^l(l 3 tM?T t affc 3RT% ^ *4=3 l<l ^ fafoPT 75 ^ 3 t4K 3R3T RTT^T ^ 

*; 

(z) “*g3" ^ arfa^Rt ~qr 5 r 4*nfl ^ ^rfz ^t ^ Ta fiqftffi t ^ ^ ^ ^ arfroft ttt 

^.4^1-0 'icl f) afo arfWid ^ < t>4'4i^l 4> *1^4, Ridi—f4di, *tf| aftr ^rt zr? aifMcbiO ^n <?>4 ^i{ 1 ^rc 

'j^'In: 37lf?7?r ip T=hnJ "3774 ^1? TTt^lf^RI 'ftft ^ ^ff ^*7 ^>4 4 ^*7^F nfci “SIT ^ril 
(Z) “ 37teTft " 3 fafwi 3 ^TTC-fafTO (1) ^ (TF) ^ aTEfN ^IcIJlT^d INf ^FT ^ 3Tfwft STfa^T 

h 

(T) M *fH" 3 arteifl ^tt ^rt fa4t 4emR 4 zt# sro arwftcr ^ %h arf44?i $ fwF ara4n 
•& ^fe^TT alir cTTtrrfsBfaf "4^1 <+>l^ ^TRI ^(t ^f forf4^4f ^ 3741^7 4ci'l ^ 4 ^ ^7-*iT«j»n 

ft'T^TT; 

(B) wrer” 4 y>^f?)4 7 ^M ^7 ^r ^ arfir^ arfi?^ t; 

(^) "wi" ^%3 3lk wtt^ arfafcr i; 

(z) 11 yi'^f^d Ifr" ^ -£z ^ aifqf ^tt arf^r 11 

(2) ZB TOf afk TT^f ^ ^ ^774 ITg^T f afk '^I’Hir^d t faRJ arf«rfW7 4 ^Tft’HlfNfl f 374 #t ^ ZB 
37faft*P7 4 f i 


37Q7R-2 

«ftra> i Rqf ^r4orfNf w ^ff*<wi, Ph^Pw, ^ReOy r 37 k ^t th#i 

3, aifi^^iR^T 3^ «»>4tmR«iT W q j fT*h<ui.—(1) ^N> ^ 37 R<«mO afl7 =h4^i<1 Pi*-iRnPan 4 ^tT^kT ifW, 
a?t7f^ :— 

(^) 77HF“^T m — 37tent 

wfw 

(i) ^ I (H?TO TO) 

TO7«ta 

(ii) II Ol4«72F) 

(iii) T^THI (^B3l4«Wr) 

^5 WIT 

(iv) ^HIV (^7W«Hr) 

(v) vfa v («gw+ Tmnm) 

w41w«i : "5Z 4> y41^*il ^ RflR 37®WjI, fa>41 arf^JHt 7TR5T arf^iKt, ^41 -m "*71 HCl ^^7^ ^ ^7 4 

'm ^4 ®»i4T ^ an«nr rt aflr 37p7^»r(t ^ ^tfptr tc arP^i-O ^ H4rf4fcci tt^ht i 

(73) iqmp? M '®i' , ™4 s l4^P7 WC'IW (^y4)oH) 

(n) “T{ M -_^J^C{^ (*l£lw)*H) 

(2) V* aTfq^TRt ^ ^ ^Tt' ^7T WT? ^1 ^41W 

*41 3t 4?U ^ a^^T *it*Ri cT 1 ) I 





[*rm hi—4] 


ma 377 Tret* : 377773733 . .. 3 

4. wf«rrA«—-■53 ftfaff 3 3faB fat m 3 fa ^ »t, wm, fa sm 7733-7733 37 fa 

7TI 3RU 7 37 fefa 3?gW 3 3?fa sfa 3l3f3r for 3 3, ^fa ft T3 > 377377 37 77qg * < 3" 3 afafa 3?t fat a 7c37 3 y 3 3i71T 

3t ^77 377# 3 fa fat fa 3 90 fa 3 fafa fat 37fa 3 fa fatfT 377 7?337 I 

5. $37 fa fa 3 37ffafa far 37$fa fa f^jf^Rf.—(1) 37*337, 3Tf3fa 3 7733 3 fa33 M l fafa fat 

3^t 3 fafa 3 7fa $ fafr fafa rrt fa : 

3trj 3ft 33733337 3 33 37 3tf 3fat fai3 37$3rtt3 3 fa 3 3 arm faw 3Tftfat fa i 

(2) ffam 4 $faffa3 ffam, arfaffa3t rttt 29 3ffafaf$ 3fa im sro 33nj m, fkfaf3 373373 
3 fa 3 fa faftfa fa I 

(3) 3TffaarffaRt3T ®h4^r0 3ftfafafa33fa 37 faffawfafaTft 573 3M3<w3i 337*3-33 fa fa 

3 $37 SKf RlRft^ ft 773*77 I 

(4) (i) f3rfa—'3* atf337kt 37 37fa7t— 

(37) R1«‘A fa c*lf««l 3 ftflT* B r .tcT 37 faMft n Tr s ft 'jfifqfl $, ffae ft>37 $, 3T 
(73) fafa 373# xrf^f tit 373#t fat 3 ^Itfacf 7f# ^ 137# °33l 3 fc|«ll^ 133T $, 

333 33 37 fafar 3* 373 fa fa : 

373j[ 3ft ftsjftcT 3lfa377# 377 3f 77373R ft 3f73T ♦ f3 fa f33TS fa ^Tf^RT 3#7 Ifaf 3 3R? 3*33^ 3# 
B7^73t3 fafa 3 fa3 37^71 3ifa fa 377# 3 37^1 STWR f (fr 3?- ®7fa ^7 WR*7 

V^HI 7^ ^ •H«£ 1 ll; 

(ii) ’Sfrfa 37teKt ^7T fa 3ft fa # 3Tfa Wft fajfal 3T 3T^J3t-l ^ 37pH 3fa faffa 

inlfatT 3ft faoil fa I 

6. fa WT 3 3^T fa—fMfaT 3 frfiffa f3777t TFTigr^ f3777t 33 3T f3^333ftf 3 7 f*73T T7» 3T 3fa ^ t # %73, <# 

3fk ^rTT^fe^f 37f%7f3377 3>t 3RT 17 3>t ^-^RT (1) ^ 373t3 ^ fafa '7773>TT SKT R7 3*7T3T3 1 M[R(1 3ft 3TTR, ^Mt I 

7. fa W Tlfa —fa 3 f3347T Ifaft fa3?T 3ft fa 37 37TTR tfa33 ^ fa ffa 3R 377313 3 fafa 37^7 
faf 3 37^773 3 fat 33 37 3fa 3 fa 3f fai 377371 37 fat fa fa? 3 3773 33 33 : 

37^ fa 3*3 IfaR 3 3^37^3 3 37?3 33 777P3 3»t 3?TT 3 3F 3377 f3f 3 3 r 3k fa 3T*t 33 fa377 33 

far I 

8. (1) 7RJ? u 3r ,, 33 37 3^fa33fa 37ffa3 3 fa 3t 3ffa^ 37 fa fa fa33 3Tf3faSTO 

t^3t fa 3 fafa> fat 373f*r 3 fa fanfa fai ^ 77331 i 

(2) 7RJT “fa 7fa 1 3 fat 33 37 3fa 3tf 3Tfakt XT3T fa 3ft 3733 3 fa 3f73fa 37 faf fa fa*3 
37f«rfa ^777 W 3777 3 3prffa fat 3733 3 fa fanfa ffa "37 7T33T I 

(3) (3>) 77^'‘7^ , 'k'3T7T^‘ , 3 M 7Tt3ffa33 3f^33fatTi3rfa3ft 3?333fa3M^T37 337ffafa3?T 

37f3°bl0 skj 3777 3 3T3ffa> t37?t 373f3 3 RiQ, RfTfliftd f33T 3T 773*3; 

(^7) 77^“3 r ’3fat 3»fal(t3ft7R^ M ^7 M 3‘fat3337faf?l37 3M^T3ft 3fa W3T77 3fa33 
fa fa^7 STf^fa CRT #7 317(3 3fafa tfa 37^3 3 fa faWlfa ffa 3T fall I 

(4) fat 37f33fa373Rtfa3ft 3MW 37333773^177 3777I«7R3'^fa fa37 313faNn3t3T3f33377337733 
3fa7T3T33 fa33 fafafa 3ft 773 k’ 377737373373 37, 37^3 7tt3T 33T ffa?TR fanfa 33 7733T I 

9. ^te3!T3r.—( I ) 3t^ 37ffafa 37 3^f377t far 3t faT 3 ^ faT 3f3 faffa 37lf33n7t 3t 7T3 3 37ffa577t 31 

33f3T7t ^ 3733 773I3PT573 3 ^3 3>7 eft t I 

(2) 3FT' 3f73t^T7 373f3 3 ^TRfa3 3ffacT 3^3^77 fa f3T7TT7 3ft 3T3f3 31, 3f^ 37^ 3, ffa33 3Tfsfat ^ 773 
^ f3 337f73f3 ( 3?ffafa 37 33fa ^333 33 37 3 fa ^33 fat' ^,— 

(3?) 3^13^ 3Tfa^3T3^fat3ft 3^ 3^773ft3faTT3r 3777 3ft 7|fa3r^7T3 fa fa fa 3 3731^ 773737 
3 7733; 1 

( 73) f33 43fat 3t 3W 3 3 77»jr “ '“ 3 7nj? “ 3 T m 373^7 1 37 TPjr “ 3 M 3 3^ u m 4, $ 13F 377 33 

37 373T3f3r 377 ffal ^1 M.31 RfTTT) 3F M)Hd ^377 37 I 
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10 . tjprt "gnT Ttarr Pit ft m fid.—(i) (pt) pitf arfMrRt pt p>4^i 4 iNr 4f sprit TtPTait opt fr^«Kt arfppiTTt pit 
sprit tIpt Pirt p pt pp cpft p 1 am4 strip pit %fi3P 4 pf<^ tjppt kurlppT arppt tIpt p>t tpft pt iste *t4>mi; 

(■©) tjppt pit stpTp— 

(i) arfaprit tp pi4pkt pit pm, #t pm; 

(ii) aqfwft PT p^tfakt pftptm pt f, ppr pm, 

ar^faPFmt i 

(p) Fp-fpfmm (l) ^ i§ff (is) mr pit pm 4, pitf srtont pt prfpkt arkfsra tjppt pit arpfp ^ fkip 

3Tp4 kdP ^ PPff fpmt TPTR p4 PfdPT m 4 t4T pit ^4 Pt fop PTPt FTP! I 

(2) Tq-fpfppq (i)4 fpmt pm pi yfcH^ Fkt *ft 4t krmt arfwrt pi ppHtiI pik sijmpfppr 

prrlPTFt st^ptp ^ pi tnT^ci Pi^4d arfpprkt pit ^ arjpfpp pi ip*p ®fp> 4 sprit 4pisit pn tptp pi fp<,a pi pptpp 15 ) p>t 

TT^PT 31 k 44 Slfpppft PI Pi4p|(l PTTT TPTPPP pit P7t^ TJPPT 44t srjmrrTTrPPT PJFfPlfNf ^ PF^ PI Pp4 4kFT PPTpt ptff 

Fkn, pp ci«h Ipt <j4 ttstp prfpprkt TPtpnr * 15 ! pttpt i? 1 

TPpftPTTPT.—pp fpfppp pi pptPR pt fop, srjmrrTmpT pirtpifFPi fpr4t srfpprkt pt p>4pt 4 pi fpr^ sr^mrcT pt rffPcr TTpfft 
pip pf krrrPP pt pftf <i4 prmn PPisft tjppt Pift pit p^ ^ fpi ppt p sr4» Ipt?* si^prhiiiri prrfPTFt pfrpp pit pnp 
pp ppi fpr wi prfppjRt 5 m pitf stt^ot prfm PFt' ptt Ippt mm i 1 

11. 3?ftraflpT 3ftr ^PTf^rfrT.—(1) fpmt SlfppnTt PT P l 4p l fl pft 60 p4 pit sng Ft4 PT 4«ilfpf3 Fkn : 
PTPjsrem?, pp-fpfwr ( 3 ) ^ srpkrpferfp#?^rfWpnTifpfpsropit p£ Th^iUvj pt 55 p 4pit stt^ptptptt 

^pPi ptpttpt^pt4^t^pt^30p4't , 1^4^p?pt^^ pt^ j4pt i\, fp^4t srfpppft pt prMtpitkpifp^p tft 
TffltPT : 

pt^ pf sflr 1 p> P)t| srfp^iO pt prfprrt fp sp-fpfppp ^ sr4tP Ttprfpijtf PFt Ftpr pp ttp> Ipt fp>41 3ift}p>4t pit pm 
4’ ptp 3 pf; <ftp pm sftr fprrft pntprft pit pm 4r pp> pttt pit frrfecr tjppt p ^ pt p| Ft pt pprt 4 f^pt srfpprkt pit 
pm 4 #r ptp pt fpjrft P)4 ^k 1 pit pm 4 ppr pttt p> ^?ft ^ irp^cp tpft pjt ttptp srfMPHt pt p»4*o 4 pit pit Ippt ppt Ft: 
prg pf sftr 41 fapfppi^ sifppPTt pt pnfpirt st^pst pm prfm %rft 4 ^rfpp FtwriptPFtk 3 pptt prfer 

pt4 pit cf(<t <s( ^ pPT PRT ^ 4tcR ST^PPT ^ fpfPTPP ^ fpp^i pt^ pit f^iRsd 4 pfp^pp ^ j u slk 414 xfci4^'t pit PTfkr PT 

pfa prt pit stpTp pt 4tcR pit^ fpfpmp pkpr 1 

( 2 ) Prcf 4kf pf fpfaypp pmn i tP? st^t pm pifm sn^r m TPT ^m r pgf 141 pf mz srfppnft pt 4v4pr ft pit 
3 Pt*#tp Fkrr ^ pfp srcpair pm P5tf stt^t pt% PFt fpmT i 1 

(3) 3reP33PPT fP^P ^fcdtPH ITMt PF P^T PkPT ^1 pt4 Pt #T 4 SRjP TlPPff ^ PfePFtPt ^ PF ^f^<rl1»4 
prkft Ipt ppt pit i srfkpikt pt ppfpkt fpfppp ( 1 ) ^ a4 ^Pifp^rT Fkt 1 

(4) kretp Trfkfp Tmp-Trn pt wte srfppiit ptp>4pi( 1 ^pm^ pit jh^^Ipp pkkt ark wm pit 

3rmt tkpsrfTTT prkft 1 

IP^t^mT.—m fpfppq ^ ppIph pt %!, srfppnrt pt pr4pkt,~ 

(0 pf fpRpit srfppf% pt ^PipFjfa pit pf# Piftip pt *imfafp t pit srfim prftia pt kmpit pf 
srfkpftpi pit sTFj^rt pttpt t; 

(ii) # tprrft Pirte pt Pt fpmt prefer pm ^ ^Itr pf^ ftp -4 tkm m srfpp1% pit ang mm Pmn i, 
spp pm pit sfftm prfkp pit '^prfp^rr 4kii 1 

amPTP -3 

iterr, '^^dT, ktmfp stk pftrarfp ^ 3 tDt#tp 

12 . ^Tpt prt arffr#*?.—tpr, pgnftpfp, fpmt srfirot pt ^ 4pt srfkckp ti^pt a^k tpr pt TPrrf pt 
kk Tmp 4 t^pt a?k Tjnk’ ^4t PHPnrt amf^ Fkft Pt pt4 fkt wt-wt pt m krkm fptkfe pit Pip 1 

13. .—(1) Tjp-fpfppp (3),TP-^fppp ( 4 ) afk^p-fpfppp (5) ^^pppI* afrr pptPF fWrr 

4, Pt 414 ski ttpp-ttpp pt Pirt Ft T7^t, fp>4) Pip ^ 414 ^ 4t, «fpr, arf^pikt pt prkprftpt' ^ pt4pt pttft ^ f^rp ^ppr 

Tpmpr TJPt afk f^mt PTTFT ^ PtPT wf ^ PPTR 4 ^tmcTT TJPt T^PT I 

( 2 ) TjPt skmrTf pt ^f^ttfpm atk armpp Fkft Pt ^pt ^tt fpfpfmm Ft wft afk ppifr*#, 

arfppnftpf pt prkpiftpf ^ p^p Mftmfcm pit prmft 1 
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(3) (3>) Htit-H 9>RT<. 9T ft fe/ftl jft’-dd 3frf39>lTl 3T ebftqift 3ft 91 4>is< 91 $<H«=h ^d'lHM ft <s-h«i> 

ftgfaf 3ft 9lto ^ Wrf ■% T719 WTT ft Ft 7 #; 

(^r) to 393 93Ft 9T 4cmhh ft twh #9 toft ft 91 to* ftto toto 91 9rft9rft t 399 ft 
hiwRi. Tjfttof 'TOT 91 ^*WH ft 399# v^bd^i ft ft^ft ft ^ 399 # wi ftt ^nrrrft; 

(9) to ft 9r aftft9r ton ftfftto 9i toto ftft T*Mf tot 9i ton ft ftm to wi toft jm %, 
9totofft, TOT 91 ^ ft 399ft tow ft toft ft 3T99tft3 ftft I 

(4) toftto to <jn9i ft to toftto 9i ^awwl to 9TT9T to fan ton9, toto 9ito 

fa9Fi, toto to, 9 $ fato ft93 ft. v^-2/i7/79-m3mt, ctrrtra 29 ton, 1980 totosm afnt^t tor 
MfT9lftf d ^ulfto toH919 to 39 dftW 3# ftft to ft31 ft ft, FTT STO.’PRT to 91 9ftft % 9ftt dr+ltoH to 3lfft99ft tow 

ftg i 9» TT 99 to TRroto nftt fasm Tirar toqtorft ft 9ftto to: * 

9T§ 9T99ft 93 ft 11-3/90 37TT3TTT^, FlftTsT 22 993ft, 1991 ft cTcTO Tjcf 99Tfto[9H fftft TOT 91 ft 

3rfft95lftft’ 91 9lft9lfto to MTfHi toWdl 39ft 9*9 TT9H 3ft ftHt I 

(5) toft ftn ft ftlft tof 3Tfa3Jlf<ft 91 9>43lNf to 9TT9T to»3'dl toft TOT 9T ftdHMH ft 39ft 999 ft TO 

39to toferto ft ^ ^ TTT*r n^pn if ?Wt: 

^ ^ 3rf^Tft ^n +44IT1 T*ft 3T^fecr TTTWT ^ 3TTT%T WFf H 3T«ft3 ^ t, W ^K SflT^feT T^ft 
^ 1TS2T TO*TT ^3c!T 3Tft m^hST 9^ W"T ^T ton t ^ 3T«jf5pft ^RT W 3to ^ 3TgT?T^ if to 3m%ff 

to^ftor atoto -sfrt toifftft i 

14. tot fii . —■n*ft toton ^ ftto 3T ^mnft 3 ^ arto^ ^ toft ^ ^r tot^ toiftr 

atffepaFJTC ^ to ?1 ^ if ^ 3?t' ^ 1 T: . 

3Tg^r^’ 3Tf^lM' ^TT 9>44lM tolft 3Tt^fWT mn 29 i> toW -ft TTTTO SRT ^r 7^ ^ 

STpT^Tft'^ftft I 

is. uww^ .-^ artoirt ^ ^utot ^ft toft 3^ tot ^tt ^ wthnr 9t t toi toft 

^1 ^16 $T{ 9<?>k Wl , 1IH' i l "t" toft *ft TW^T yr^lcffti ^T ^(*ft ffVll I 

3T«zrnT-4 

arrarnr, si^hth 3ftr 31^ 

16. toft 3?toTft aftr ^r4tol to to ^t torr.—stor tototo 9i totot 3rtoTft 9T <*tofl 

to aftr to ^ tomFi'm to, 3«n ^ %ft w 'ft' aftr ^ wr 3t to to 3to TOto ft' to tor ^ft ftft ^tor ^r 
toto ?ft ^m im-im 3T 3ft ftto to to toto tototo, arftt^Fi ^n tom ^ a?to Fcrm tor i i 

17. toft artorft eft ato afttoift ftft toftf toto tor aftr ftrft tor ^ft to ^ 3tor 

to TTFTRT ^T wton 3ft .^Wv^ld 3JTft 3ft TW3 3ft 3?to ft 3TT3V33) H fsito aftlftcT to toTT 3T TTTC^T, <T3lft3 aftr 
433«TT tor 3ft WftlMdl, 3^313JT3I, FTTIlftftf aftr aftfttof 33 STORrH to 3^' ftto 3JT3I ftft ftft 3RTftofttto^ 
3JTT3R ft Tftftftfl if, ftt t I 

is. ftrfto sftr to^ft 3rr wi "to 3rr ^rtor.—•ato toto 3T 3toft ?3 ttorftt 3 jt 3rm to 3 ft 
^prfto 3to aftr ftt ftft isqto 3T toto ^ srt wi-wi 3t 3 ft to toftf ^r toft 33 '^m, zfc tot tor 

•?ft3ft to totowft srftofon, to^m^rtom^ arftftr^F TRTm ton ft 1 

19. '^H'O^fU *cilij l 773% 3ft afttoft 3T 3vft3lft ft3> ^ HlHctt aftr 3ft^ TT323ft 3ft 3133 3T^ 

toto 33 R tor tt*tt fthto irto 3ft toft -sritot 3 ft nr*w- 3r arsm ft 3T eft ^mr ^ fto tkft 3 ft 3 t to ^ 

35ft3lfrft^ 3ft 3T3>3 dp) 3>ftn 33 33> 13? 3ft^ 3T 3rft-qil3 e h 3JTf33>T CT r gKi yiftn f3>ftt 3nft?T ^ 3iJ9irTd ft 3 F^ 3T 

sto arfftto sttt to 3>toif ^ frto ft fafism ^ ft to to 33 to?* ^ to it aftr ar^gftt 2 ft tototo tom w 
tor 1 

20 . to ^ toff to Tftto 3TT% 3 ft *rT«33T.- 3to 3T to^rft to ft totot ftft toi^ to ton 

wi 3F to ^ to 3ft fttto to 3JT 3Tfto33 3J3TT1 3to 4 t TH3FT ^ afttolRftf, to ^ fttof ftft 39313313#' ft to 
tore F K 3#r ^33FR ft TTTtom 33T 'TH33nfrjto tor I 

21. to, tfto to toft^ra—(1) to 3 ftft 3 to 3 r 3 toft, tt^t toftto «ft ^ ft^ft ^ itoi ftto 

TT3T3TT93 31 l3»ftt 3f*3 3TT9f397 93>RH ^ whi^i 31 9333 ft 3T93T T33 33 ’’jft Tt'M ft 31 MHld: 31 TT3T^13 31 313 Rtf! ft 4 il I 
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(2) Rjf£ STftlRiRl RT R>4x|ltl, "WiR Ri H'ajjl R> lR*TT RT <AR<* R> Pl^Sd R> 

tfSRt RRTRR, ifaftVH TIT 3ER ?^R#fTR> RRRR 4 RT fRTRt 4 RfRRTR RT R^ RR fcrstf RT ^ 3T^ rtR 3 RT 
RRTRTTTR TIT Pfr«) 3TT3ffRR? Ri ^(4^pief> RT rt^ 3RT BRTT^R, R>hM 93 RT t£«HI ^Tt <}««*>) h$<J £fu4fl 4 R?S^ 4 
STTtf t RTRI* RT 3FTTR RT Riff 3RT RTR 3 S FE l frm RB? RRRTRT I 

(3) SlfaRR# tit RrPtTTI f^TTt Tfll^lq RTRTft RR R5R RT Rtferft RT Rfet it*T^n RB* R^RI RT R*TR 
5flftiR)[<l R?f ^ ^hHT R> Phi fRRlt <im=b1q RiHift RR yR>n?M RBl <tA j ii tit iel «=h<n</ii t 

(4) R^[ SlfRRRft ttt cb^RI-O, TP1JR TTTfRR>l4 R^ ^ R^gft R» fRRT, ^IrdR> Rl UHH "^ftR TTFTTfT ftfRRR RW 

^®r> i ^ rb¥, 3wrf7RT r^rt rt R><u«i! : 

r* 3 Rft i mw\ tit srf^Fi tit wmw ^ ^rfBftRRp *waw+, %if^, ^rf^F, ^%rt RT 

Trmrf^r ?\m Rft i ^ Rft srftsn rb? #ft i 

22. 3lf*IR>lfl RT ch4^lfl fRRftn R* ^TFT RT ^krk RT mReilR<h R> l «m ^ '4H«H 4 RTnRBT ^RT.—Rft$ 

3r(^4»i'0 TIT «t>4' b Ik) Pf>4) Rlf?^ PiRpi'i Tfi qhiRp^q RB 4aPi«h Bt ttj ^^dPlR* TT^FT RTfRRIRt Rft 3j;jqpt Ri fRRT, 

WhdnM, RTRRI RT Rfr Rift R^TT : 

wPj, Rfc qftf SlfRRRft tit R>4ri<I T^?ft Ri fRRT Rftif ^iHiPi't) tit ^ y«jifa tit Pfr4l Tnfef^iq? ^jeTT?RT>, ^t%qr th 

«nfe tit wrte ^t ^ ^t4 4 ^«ih ^ t ^ st#t 

: 

H<cj ti^ ^TtJ -i*H ^Mi TIT "34 "STR^T *T?t cT)Vl( q|\ TI8RT 'STf^RiRf &KI 3^4 v^irli =t><^ qiT Pi^i f^Tn 

^TTR I 

WfrflchFJ I.— ^T t^TTRT ^ ^ foz,— 

(1) Tlcfor 3Tf^rtt tit Tift -3^£ qq ^ TKfQ ftRlt '«imR tit '«|>aK«4K RT ^RT RfRWT rt qrqftH 

37fR^T vri ^7T TIT TO 4 CRTT ^3IT i -tq? qrt ftqte ^TT; 

(2) %R 3Tf«R?R^ Tn RfR^T ^ TfftqR ^ fW ~W(&1 t£ ^ffRr^TRpT th W«RTR!r ^ ^ 7^7 

^ tTR^pT 4 3TftiqTR[ tit ^4^fr0 Rqi'ddI R>RTT ^ "?R [qpi<iH RTF R 1 ! RH^Tl ^1I'J , II; 

(3) Rfwft RT R^RTft Rft ^ R^T[ <£f^HT, R^ri qRftqf ^ pT^T ^ feRI Mt ?IT fRRlt 3RTI 

RTTft, ^ft STfRpRRI, 1956 ( 1956 R>T 1 ) ^\ doH^q RTjrT fqTRl 3TO Mr ^ ^ 3ft?TT 

Rrg RfeRt tit c64^t( 1 R^ifl srfRpm, 1912 (1912^2) ^ f^faqr 

3T«fft {ftrf^d fell R*=hKl RlRI^I th RB+ITl rIrI^I Tf^tRTOT ^rfilf^TIR, 1860 (1860 ^T 21) Rl drHMR 
9 <JtI ^hll nr^*I(’t]q ^ 3TRld Tf^R^t^cT ?t^lR , ( c t>, th Tjjf Tf^R^tqTRR, ^^RRT th '5T®7^T*T 4 

RFT ^ R^O!; 

(4) SrftRFTft Tn ftpRTt POTT ^ %# RT?^ «lft5I "4 R^Rf RlftTR^ «Ft ^ ftRT ?RT 

f%T[ tjt^ ftnf[ cf,i4 ^ TelO, «hV| R>tR t^diR RBt «hRl! I 

23. ^ 3Tf^lft TIT ftRT 3^RfrT ^ Tt 3Tf4^T ^RTT TR j R fi^ T if facTO ^RT.— 

( 1 ) Rjff 3Tft|«6T0 RT RRfrTRt RfitRI TUftTRilft R»t 3T*J*rfcl TTRT P6U. Pi'll 3RT^ e t>tf ot l "4 STjqftRcT 'Iel bV 1 !!, R Bt RpTRt tr ^4i»ii 
Tpt BYTT 4 ^ ^4|ehl4 PhrI PdPboHI «iqRl4l ^ f4)4l RRRHR? RH ftR PHI 3 t^mP*RT RB\ BRTT I 

(2) 3TpR5Rt RT R»4 ru\ ^ fRRT RT 3 3TftRF RT ST^fftaRT TBBT t ^ 3^9ftsift RT 

STpW ?RT# Rff 3TRfR ^ ftTR f^ft ^cFT 3?P Rif STTRT RR^ RiT BR^R RBf BpTT 3TP RB RR 3TJ*TRTRT?RRT RRTRT RR RTRt BpTT 
«ff R^RT RlfRRjRt STfERfc RR BTRfRT : 

RTg TT^R? 3Tf«TRnTf RpT 7RRR RB TRTTRPT Bt ^TrTT t iRT 3lfR^ RT RRpRRt 3T^TftRcT R^ TBRT RT 3lfRRT ?RRT RpfwW 
^ 3TRfa SIT Rt ftrftTTT -4 RTBT «ft ^TFft ST^RpRft RT 3lfRR> TR^ RTt RFB R»T R^RT RRT Pft?T ^RT ^gqftRft RT 

3lfRR7 ^R^ R^ BRtRTrrf T^t ^TR PlfdRfRd Bpft l 

24. T^TFT ^ 3T ^R fi g m.—'R^f 3TftlRTRt 3^ R^ftfltt ^ WR fRTR fRRT 3IRR ^TOMR ^ RRRT 3T^lfRRR Riff 

T*RT — 

(1) R^>uISl 3TfRRRp/?TTTRT RR RRlft 3TfRRTRt R>t RRT R, 8HlR RRRR^ RT RBTRRRRT; 

(2) 3RR RTRT R, ?m\ 3TfRRRff/tR7 RR RRRt 3lfRRRft I 


li«IUi|H 
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25. 4^R 41t ^bl vli^K q5T (1) 4^ ^Tf^UR! qT e ti4^l<l 3n4 4 [441 q?1 

'TOT qi 441 ^R qT 3 T^TTcT qknT qr Fq4 fqfqF qj4«1 1441 3Rq stf4r 4 4q> 4 f441 UMi* qj Fq4 3T#TW 1441 
^rfqqrkl qr q>4qk1 q4 qRfqkl 4 <jm?k <41<m<. hfT °tk j u i 

(2) q4f 3Tf^F<t qr «t)*fqiO,— 

(qr) qta4l4*^4*qr*RnqFrt,qr 

(’Q) q^ q^r qqrftqfq, f441 qg qr qT 4 qmT-foqr qr Tksrq 4 ncq^q: qr qqc*m: qfq qr4 qkm i. 
Wf)*TtJ|.—FTT fqftqq 4 yq>qq 4 %q qfcq qq q4 3*4 FRTT 4 q^q qfh^q srfqfqqq, 1961 (1961 q*T 28) 4 RM jffilfl 
t I 

26 . jzrm, yfar jan fo 4 fr<£ qr 4. —4t£ a rf^ ras i O qr <*>4-3 i fl f441 qrqr 4 t?pf, 4qr, gfi i ffi qi 1441 4 qqrrr 
qfl q^5 q4 T^qrqt ffI q» Vn : 

q^j fr Wm 4 qft 41f qjq 1441 344441 qi qrfqkl qrl 3r4 fqqt ftfa qff 4*4 4fq 4 fqq4t qq ^agr qq q4qr 4 
qqqTq t j4qi‘ fqfqqn qr4 4 qfq^q qr4 qrcft qqt qq?r1 qrqqt i 

fMwIqqui.—$q tqfqqq 4 qqlqq 4 f4q 1441 4rqr 4 .FJiqr, itm qr qfq^fn qr f441 qqrrr 41 qrg 4 qrr-qR qrq qr4 qr 
Iqqrq qq4 q4 *i^i«n41 <hh^r qrqqi i 

27. qsrTT 44 qr Tj*rr? <4% qr ffrftfryr qr f44qq— 

( 1 ) 41£ arfqqnrt qr qr4qr4 smt ^qfqqqq sram 4— 

(i) sr4 qgq 4 1441 wq 41 qi 1441 4qq qr 1441 Tn^qq qT 1441 3r4tqw atfqqnrt qi qr4qi4 
qi q^ sqfqq, scrt^i4V qrr 4nq, qqf, qrqqt qi 4rqr qr# qq fqqfaq ii qi q 4 4 4qr 4 wmm 
qqqt 4, fqr4t q4q qnqqr ^ 3 t4N 3 Rq4 qrl 3Rq«n rrg4 ^ qr srqq ^q 4 fqr4t w qrt qqq 
44 qr qqR 44 q4 sr^nq qi4 q4qi; 

(ii) fqqr tqj# fqfq 41qr4t reiqr, 4qr qr 3jfcnjfir qq qrq qi fqqrq frqr^ q4 q?q qrr4 q4 qTTi 4 qr 

’4^'=^ i j4 q4 t jjt qRqr* f 

(iii) fq*4 % 4 w\ 44 4 fm, qrrqr; 

(iv) 4q> 4144t 4qsq> q4 sr^qi f44t fynm 4 qq qqR 4 tt qr fqfqqq-qq, qrqrnt qqq qr q4^ 3 T^r 
qfrpfjq ^ q>q.qT fqqrq 4 44 4q^4 qrq ^rfqqqq ^t^fr q^qi; 4k 

(v) f44t 3Rq oqfqq 4t qqkr qjtqqi4f q4 oqfqqqq wttt 4 qk4 4 tt qr ^ qTfw4 4t ^ ar^qftr 
414qpr FTfq 4 3Rq ^44r 4t 4^1 ^wqr 4 ^rfrrjfS 414q qRR qrrqi; 

h <3 q4t 3rfqqn4 qr q4qr4 f44 qr4^R qr ^rfqqqq fqq q4, fqqT ®qrq 4 q4^ 4t4 <^h qq fqfrqq 
qr 7 ! 4 7r4qT qT ^4qnr qrr rr4qr qr rr^qrq , j4q) t44t ^rrqr4 4 qqR oini qqTf4q qrr n4qr qr 
3r 4 f44t qrkqRi 4t q4f 3rf4r 4 rr4qr : - 

h<cj q'o 44 f4 4r$ 3rfqq>r4 qr qr4qr4 f44t nFqq4 q?qq 4kn?4 fqrrqq qF rrq^r 4 4 ^qT qnq qrr 
rr4qr qr f44t w^rt qrqq 4kn?4 tqrrqn q? rrqrq 4 4 srq rrqrq ■grq t4q q^ "s^t 4 4qq 4 y Rr^fd 
4 ^rq>qi i 

(2) q4f 3rf4qjT4 qT q>4qr4 fqqr^n 3Tpqrf4q> ^nRRfriT 4 qq4 4 f4q 3 tt 4 144 qrq4 4 qqq qrkiT i 

(3) q4f 3rf4qn4 qr qr4qr4 4qr^RRq irr^m qrfqqqfl 4t 3 ^q i f% ' 30 ^q 4k 31 r^*q< 414q4 fcqfq 41 

b wii^iRd 1qqr4 4n 34r fqqcqt 4 q? qqf^rrr qk^T f4 srrqt 1r*rf?r 4 rjqR 4 I4ur qrr4 ski qqr qqrq 14 r qr 4 4 i 
rq^tqrnJT. -fr qq-fqfqqq 4 qqtqq 4 f^rr f441 3rfqqn4 qr q>4qr4 q4 qr 7 ! 4 44! nq^rr qnrrr: 

0) qfq "Fqqrr qRq qTfq?q 4 ^ u 1 ^rfwr 4 3^41 qRF qR! 4 fcur rrRqRr 4 rt 4 3Tfqqr 4 3 h~h 4f4; 

(ii) qfq qF q4q 44r 4141441 ^qq 4 4kR 3rq4 ^r14RTq 4414 4k 3nt4r4 "qT^^qt q4 4 

tt3t4 3rf 1 q? u ii qrr qftqqiqq qrr4 4 sr-i«4 qF 4 q4 qlt 3?qfq 4 4 cr qrn 4 qqlrcT FkTT i 

(4) qrr? 3Tfqqr4 qr qr4qr4 4 fr 14¥iq 4 3 t4h fq«qr% r4T 4ft 4qT4 14 ff 14r 4 44 4 arqqrfr tffi t 
qr 1441 "jfqT^qF qqq 4 4 ?r 3rt 4 qrkf 41 qqr<T fr 4 4 qqq41 qT 1441 ftdifdqi -qRiidq 4 4r^q 414 7 aqqqq %qT 
^ qq^fq 4 %q qr4 4qr i 




8 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


28. ^m~qTTgrreiT aftr hhwh ( i) 3e43? 37fw4 amt 353ft faffid 37 amt anfercf afc <of4<4f 

3?t 143M7sR 1 <fct 3733 ^ RiRtP^I 44 ^-T 337 [c|q<.y(| 437— 

(3>) 37 eft 373 4 37 "3T=& 3> 77^73 3> *113 4 7T3feT 4t 1q<wd 37 ^qlf3e3i^d 37 

SKI 37fStd 37 3<?4 37 37 3337 4*; 

(73) UT77 f3777TeT 4 37 77373 3^3 4 731 fa cd l #7 37 37^73 37 333i £777 37f73 437, 4k 3373 fatTRf 4eFf?T 

4f37 3RT 4t t; 

(3) '37T4 £177 fdORd 4 37 RRR ^3 4 73lfac3l3t3 37 37f*77T 37 73Tt4 ^Rl 3lftcT 333 #73 #rfk; 3fo 
(3) 37# £777 WTeT 3T3 37 3T^3 3Tf3e3 : 

34j ftp# 37fw4 3ft 3?n 4 4t 53 fMwrf # 377^7 3ft enfka 3ft 4 ?f 3ft 437 4 354 4 41 t fi farfwft 4 wr *ft 
ciiOtsi 4 eft3 3777 3> 4teR 13333 407 I 

( 2 ) 3kt3> 37f337TCt yr^<+) 3ft 3f 31 3l4 3ft "33d 34 3? 30 37ft<?7 4 35(ft 437 37t "7373^333 4wfa 3>t fad <41 437 I 

(3) 37^ 3tf#FT4 3*tf3 37f337l4 3ft ^ JgFU 4 fWI 3^27 3337 373, f3373, 33FR -q\ SRfafl -q\ <fl 37# 373 4 37 
373ft 3£g3 3f fa>41 3TTf8RcT 33^F3 3> 373 4 3ft^ 13737 RFd% 3 ft 37f%eT "31 ^30 faM<!H 35t 3>kii : 

H<e[ ^rf^diKl fiRl <i4 73573 "STTfadikt 3ft ^ 3t^3fd <ftftt 7>Vfl,— 

(37) 3Tf»RRRt ^ Wl R3t3 oRdgR 3T^ %Rt ^RT o^ Rm ^R] ^ %3T W 3T 

(73) 5pj«n feft PH^ftRd 31 Tg^lfdaim ,<5 T3^|<| ■gPJ ^RT ^«WfR f3FTT ^TTcTI t I 

(4) 317337 37f^37T7t, T7 f£ ^lPf^«lpT 3T ^RT 3FF\ 31R -qi 3TT3 ^3 ^ 3Uf9RT R3T3 ^ 3TR 

WT R3f3 Tf tMRTT TJt^F 77^73^17 3ft #T^T 33 ^ 25,000 ?. Tf 3Tf3371 eft 3nf337Rt 33 3^31 : 

375 3f3 ^rn 77 04^ 6 k — 

(37) 37f33Rt ^ RT4, W37t3 ^3 ^ R33 3T^ feft 'sq^T ^ RT4 f373T ^T3T t; 3T 

(73) f3777t fn^fad 3T yPdPdd s$!Wl& ~£ RTS3R ^ 3T3«TT f3737 3fTeTT t, 3t 773Tf33777t 3ft ^ R^7T 3Tf«75M 
3R3! Wft I 

(5) ^IIMl 33-M33R A f3777t 3T3 ^ ^ ^t 4t, 3^T 30f337T7t, 7IT3T73 "3T f3?t3 3TT^T ^RT f^TTt Rt 7R3 37, 

f3Rt 3717737171 3T e h t )qit) ^ d ^7 37T^^T ”^" 34lfqplR'^i 3T3f3 Rt37, 'i^) c h SKl 31 "3773>t 37t7 ^ 31 Pel 3T 37^73 37 377^ 

%77t 37lf?3T 77373 ^ 3T3 3ft ^77T 333 31 33T37 33frT 37137^3 3^t7 ^ fqq< u i , 3t 377 37T^?I ^ f^f^if^ c| i fqiqi 3^, 3>t 37^^J 
377 77^37 3^7 3f3 ^37 SKI 0,41 37^^77 3ft 3Teft eft 13373 ttf 77733 37 7?ile1 3t 3p-nRid 5T 4 ) t33^ SKI "^Tlt ■HSpri 
3ft 3t I 

29. 133TF 7T33t fa«tej3.— 

(1) (i) 37^ 37f337TTt 37 3t|d!'(t f3777t ^ S, 1377377 3f3 313e3t 3ff331,133TF 31 f337F 37t 7ff33I 

3?t 37^37 l 

(ii) 37t^ 37f33777t 31 373^3^7 31 3Tq3t3c3l ^3t^e7 7^ ml3777t^7f33 ^1337? 3Ft'37t3T 

37 fqqie 3ft TTf33T 3Ft 37^37 : 

3T§ 3^73 3lf33777t, 3f3 ^7733 3S 773T3R ^t 31371 % — 

(3>) %7T f33TF ^ 3rf33777t 37 3743771 4t7 fqqi6 37 3T3 3^7337 37t 3TFJ^ 73t3 l3f3 ^ 373^3 37^3 It; 4k 
(TsJ) "^73 377^ 3t (erIM, 3R3 3ii3T7 

eft 3^ 4k 37f337T7t 37 3733T7t 3ft 733 ( i ) 37 733 (ii) 4 3^lfqplf^td f3777l ^41337? 37t 3773 37 faqiS 3>t 7Tf33T 377=1 4 ^ ^ 

^4 J ll I 

(2) 37^4*3 37f337I7t 3T 37^374, f3773 3T7e7t3 77^337 374 4 f*Rl37T7t ’5^33 4 t337F 137371371337? 3Rm 

t, ^Tcf 437 37t 3«3 4t 7J337 4=37 l 

30. 3f3T 3T 377377^337 37TTt3 4t 37T3R 37 f377Tt 3Tf337l4 3T 3743TTf efft f3733T7t.—(1) 13737 44 37f33H4 
37 3743T4 3>t, 144 337733 3^3 f3R7t 14f3 37t 3f3737 =4 33J3R3 4 3FT 4 ^TR 3713747 37T377f337 3374 =4 33377 37 f373eT!7 
37 fit-oS 13737 3737 4, 3f4 3373 37f3377t glO ^73 fd4^l Rr! 337 4 eft, 33ll7*l[d, 3773ft 1373374 3^7/37 fit>»S 3773 3ft eil<l<a 
4 T3 3l4© 337 31 441 3T3f3 ^ 4l773 4t 77^73 3lf337l4 1443 34,14433 37 fa<4731373 773^71 37 77^37 : 

375 377 373f3 3ft 3733 147737 fd3,34 4777 773^71 3TeT7 4, 34 farf333 46 4" 337 RtfaR^ 4t33 faqt^ 337 7K3 fai3I 


tsttitjtt I 
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(2) TOfsrfWT ( 1) ^ a?#T flfRft atfirfrlft RT °h4^FQ qft faRTT T RT ^ F4H afo Riff <£HR Kfr aR ^ 

SRTfa F*T 4f *FJR ?TT ^zt ^ 3T^*fa : 

RRJ ^jof 3fk *T# ^qcl TT«ft ST^^q ^f4 ^ ^4 3tfa*blf\ RT ^>'4^14 ^t,— 

(1) 4*ft 3Wfa ^ ^FT "5^ m FR^TT ITRTT t; 3?fc 

(ii) TRft -STTCnTt 4 ^g^T ^R fv*i ^itii’t’ RT WSW Ht(i«<H(^ fiK) 34 fq4R 4 R^«w <m 4 RT 3««£ fq4R ^ SHIRT 
RR4 3f4 ^?n 4" m FSRT JJlfawft RTT m tfHIMHI-RR 4<TT ^ fa>34 44 3Tgfa?T 3TT^FT ^TT 44 34’ ' t TFTT ^ t 
fa*f«f> ^cb| t^R^J %qi iRTT RT I 

(3) (*F) 41$ 3ifa«w4 *TT^i*fal{l TO H<^ft! RTfafTOR 39 4 felt 3RTTnfRT 3>T qi4 #TTRfq34 W1 4 

%J. - <«KW« 3TRm fTO^I 3ITOI mn $ f^f ^ s n f TO fl ft TO 4* RT 4 

4fTOT 3?*FRTr 3RT^RT t RT 4qr 4 fatf fTW 3 TOfVcl f ^ 4qr 4* 3TfTOn4 RT *4^|{I 5RT3^4 
4 ft4?R 4 TOR 4 t, w R1TO TOF yiN4)l<t 4t TFT ftTRFRF 44 3?ht arf^epRt RT =f)4^ RT 
44; 

(33) 441 y^^jfd ri Af(ift<f <Ri<^ «bKi4w 'jirt 4 rt ^ii^ 4i diiifei 4 stTMOThci 4t art «^ , f) 

44 44 srfferfaur r* faf fe m 39 4i 41$ rft Hrx^t’ 44 i 

(4) mi4 k 4 arfa^ ^tt ^ ’ 4^ ^^r- M^q q (3 ) ^ st^bth 4f ^ t afk T F * m -q R n^q brt 

r^ct sl^4R5 ^rl 3 ^tr<t ^r f^Ri mrr i 3^ ar^wrrd ^ ^rg’W ^fR f^T ^n?rr i mf ^ ^ 4f toi ^r 

f^rr «ri^n 1 

( 5 ) mf f^Rft artoRt ~ ^N r 1 -g^t ^ ^1 ^ lyni ^ it -yrrm ar^rfF^ ^ ftiq 

"^tt arnroft^r ^iOm ^ 3h*ir rt "3^4 Prwk 1%i3[ rt <trt*r? t^FRft ■fafa ^ 4f 3^ Pi*4» f«hi< ^ 

mf fMwr 23 ^ 3^m 4t c?pi# 1 aik 3 r ftN ^ yefrgR^ f^3R arfmn^ qr yW mnftgrfir, ffrn^i 
^t ar^f^r 7 ®rt ^ fnm ^ ^ qRNM ^ a^#n4 ar^cfT ^ tort argqfoRr jm rrt -mjn 1 

31. TT J T -ft f ft iRR-^ a^r PwfiiM yff^^i^TR ^arfwcl rt TFFffir rt t^Rft <m^R t % 

3PT#T 4f «TPT3^f #1T ^1 f^qTRtfWRT, i/ Rt tifiW , f^TT RT f^RTT RT f^RTt 3RR Wfa f^WW ^ WT ^ ^ 4f 
Piqta'i 3Ft cT^TT I 

32. fiftm tM, TfRTHf arrflr nfi nft w ^ yf^.-( 1) ^ arf^r^ ^rl <rf > <j > Pre ' fam 

arWm, 1947 ^ awNr^ Rff i ~ 

(^) ^^4^(R4l’^ arf^R^ ar«?iRT%^4^R $,rrrt# wiRRf^ 

4R4m rt mff ^tt ri mf mi t^it ar*RT arw 3 rr$t f 1 ? "4 rt 3T3RR^f ^ 

H*fT ^rnr rt 15 I <smi <^«h 1 

(m) amt 4 rT Tier? ^ f^rFft 3F7 <+,4 ^r) ^ ^ ?mf ^ 7WRT RTR^ ^ R*f^ 4f, f^RTt TO ^ 

F^TTcT ^>T 3TT5PT Rff ^RT RT 3R^T %4t 3WR ^ ^FT Flff ^TT RT 3R^ TWR 4f %Rl l?W, argf^TT 

^7T arfw y^vl'T 4f rft #tt i 

(2) 1 %# *4t*k) ■£ ^RTR ^f, # ^TT ^R *l4mn tfRTTT t ^ ^4<^R ^T m "^PW 

4t 3R 7TRR cTq> <ni^ ^l( d^fi 4^ q»4^W(l ^4 3«^RR RT "97 «r>r4^P^i ^R?TT’t’ I 

(3) ^Tt i ^ Wm ^T W&Q "TFf #TT RT *PTT T^Tf f^RT^ 3^ ^TT f &qWflW *3R3 ^ ^?TT 3^ 

3R^ScTT, 7RR ^Ft gW, TF?4)f ^ RT«T #jf, FfaT «WHn f RPW^T, 3TW7 3^T«T '4i‘ f I 

33. RTBfR ^r.—(i) c^ 3rf«wRt rt +4^id, wi yifv^iO ^ argj^T ^ fi*IN*8RT, W&MR 
Tnf^chlO SRT 4qilcm l<f>4l 7 : R*T'4 : RtFT 3F1 ^JT I 

(2) mi ^ argute 3R-fRpRm (i) ^ aroH f^rr wi mia<ft4«?u4 ^ ^ ^rrt *?Rfl 

7R^)R ^TT <Nq W< e hK 3FTOT ^>t 41 Rl RT fa»41 andW'fl d^l fl h4 1 ll I 

34. 3 rfl m » rtt m efcltalfl ^ F*RPT »l4» H . —( I) ^ ajfll^Rl RT 4»4^l0. WT TTlfR^Rt ^ Ffft ^ 

fRRTR, ^ RHT«f RT ^PTT^ arf^3 -STM ^TT RT ^ TWm ^4>K 3?q^T 7RRH ^ RT f^RTt 3RT 34^^ 

^ ^ wm 4f an41fm -rrt wvr 4f rrt .mf ^iri 

h<Vj §fT <JM~fq(dqH 41^ qid f^i*’*ifcif<sici FPJ^ * 15 ) ^VH— 


4315GI/10—2 
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(1) fa# arfererd m # ttoh # oi fa# aro atao# or o # o # #t ta i faffi i on *iH i d<° i # 3 kkk or 

r OT fa»# 0.^ ^Ofal # TqtQ, fa*# # # «fa #1 #01 isl-s # TTR^cT ■sftr 3T# t T0Tft'i> 

3*^# ^T OF^ faol TTcOTR TO#?; #1 

(ii) atao n ft o f or 43fa i fi4f # too sro 3ifafad toifo afc ^ tr^r oft t#o=[# i 

(2) (OT) Oft| 3lfwt OT 0#O# fa# 3irfOOT# OT OTfa# 0*OT# OfOST TO ^ -qj 3TOcO$T TO # OOTO OT ^ 

^TcTOK 0# fa# fa?T^ HctpR uhkIs # fan* OT?T ftft # ffa* 3c^Rn OT OT«0 O# OT#T; 

(T0I) ^f>t^ 3?fa0># OT eh*l^)0, fa# d^dl. #5 OTtft fa# arfO^Kl OT n4-q# # *icct>i< # falO fa# OU|q<ff 

orfam# atfoor#oro#o## faoi3 ott mm o#o#n i 

35 . tirow i toot.— oft^ ataor#or o»4 o#,^fa ftf TOoft tar##taofaoof oftoroo to# fa#ofto%# tg 
fa# 0fa3 OTfaO# OT Oft$ Tl#fc OT 3FO wt TOTO 0# S^WII OT ^TO# 00 TO O# OT#T I 

36. arfarof.—oft£ arfoor# ot o>*ta#, tito orftfa# oft ^ #3£ft # ftroTo, fa# uo>n # t^r^ft *js^o # sTgroo 
3 #rcoft or to#? # oft$ ftfa oroft or sfo #t# # %k oojo 4 ot org to # atfwfi # fan* oft o# o#tt ^ ^ 

^Ff ^n ^ 3T^WT T8R ^ ^q«& ^TFf I 

37. ’«n^K nwftwf cFT '4EraH-~*ftf 3#RJKt ^T — 

(^?) fwt $R % mm 4^5 TTR^FT M, 3?Nf«pqf ^ 3T*T "HRM TT TT^RT cTpRER ^tT f^t 

ffeff^ ^T '3^0 Wi ^TTT; 

(«) 3^pft ^ 3^^grq ^ ^ft wz~ M, ^t 3F^ mtfm ^ -3^ ^f Ttni 3fk ^ W 

^«n ‘a*w 3^'«pfc*jf ^ ^ ^ff, sftafVn ^ ^iHfy^T ?ro 

fip# to ^ T^; 

C*r) 1^(t wt ^ ttk^ ^qf, akW, a^r k i hM ^ ^ f^r t^t; 

(^l) Hm*»>Tii f^t?l ■*¥ f«6^1 ffl4'iltH<6 FTR ''TT »T^f fVi! l 

WfN><in.—TR ftpww ^ ^ "WPf ^^ ^ ^TT ^TT ^ft^TT 3Tf^T5TcT t ^ TOcTT ^7f, ^ 

«FWrSr^T^»T^ft ^ i | 

38. ^ ^ sitenft -qi fW ^ ^r ^n # ^ ^ ^r ^ft^r ^ ^rft 

■^f WRIT Ft I 

F ^ t y rn i ,—fafcm -% wftwti $ t^r “-4N 3^V^” ^ ^ ^ 3 ^^ to 3 firefafem 

<^ 1 ^ 1 #ry ^ ^ oq^eK *ft i— 

(^T) Wfi 3flT 

("ST) ^ TO ^ 'mO ^T 3T^tO; 

(o) ^^ma^gforof; 

(^I) ^ 'WWfltl Ttifcc^ f^oiHi; m 

("S*) arot^tfa 4tt<si<6 ■oi ♦Irtish ■jfio o^fh ojt i 

39 . Tnft?raf,— 1 ^? artano ^ *j4 j n»fl fcrfr^^f or <*?«*>& wo ^ fooi orn or ^ft 10 i^fooof 

ii *to vcor t ^ ^n, &sm m lo^Fom 0^0 ^n t ^ fsF ^ M ^ Iro; f t Th^i^ $ xn 

ar^ff ^fatasrgmn tfat vwn wok^ farft aro^cq 00 t, fonfaRsid ^ fa# K*r 
18 auftw 8lfaWlf 8>T m# #OT, 3?#^ :— 

1 . sfamt : 

(▼) fTlfaTOI : 

(0 Kftfooi WIT; 

(ii) ii^i<si # fa*fl fo^lftct e h<'ii "OT Ti*6*ii; 

(iii) 0<talfa taRI; 

(iv) ‘3^^ST 01 3T#7T #t ^RI Ifa ^ fa# #J°t 0#O Ffa OT TO# OKI 05T ’BM^fafaf '01 ^ 3KO 
TOT# # O^jft # TO# 0# #«0 i; 


(v) #0# TOIO # fam # 'ta # 3Rf^ 3faO # fair TOO #BKFT # fa=?m oam 00? 02R7 1 
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(*r) -g^r ynf## : - 

(i) fafalR 39 #33-faqqi7 (1) #7SFF (3r) 3?t 3F (v)# # f#F3 fa# fkkrfae 373 fa 

# ffaj 7733 #RH #F7T3k##7 faf#’ TTfFF PdHdi 3HR 33> 3># fa 331 3Tf#F# ## 3# 

# ar^f«T # #713 ^Pi^OasrrfHif^n 3 #tt qr 3# 37 k 33T t># 3T3fk 3ft 7 ? 3 Tfa 37 3 ># 33 ftt# 

^ni 3ft *n# ^fa# 3ft 7 #q<i 3># 357 iptf? Fkn qi q# Fkn; 

(ii) PtMa< #F 3T 3F # 3T#; 

(iii) 37fH3i4 Tfafa^frl; 

(iv) # 3 # *m\ qT3T # qr# farfaq#fairfatfmq###; 

(v) 9^Pd # 77im*qfl: 3T# R#oR # fair fatfqj ## I 

PT^ffaTui .— ttt fafqqq # y#q# # %f, faqfanaw q# 3## 3ft 3ftfe # q# 3 n#ft, 37#^ : — 

(0 fa# 3 ?pq 3 # qft, 377 3 F 3 ft fqgfar #fafaigfiR, # 377ft qrcq faqr i, fwftq3#$m qr#$ tt q## 3# 

# 3wV><nm # e hK g i aw#) fiS 3» 37kw* 3ft 7fa3T; 

(ii) F$m#3 3rc 377 ft 3ftgfgq^Tcn#/arait 37 fa##33##wr ^fwh# 3773 ftF3i3#q 37 ftqq^fa# 3ft 

0 «»»'ii; * 

(iii) fa# 3Tfq3# 33 qq 3^337 ftF3*r # faq whiih 3#®3qT7 3 ftqr qr qfafft 3 3R3T, f## far ff faqq 

3# 313 # tfa J N faTJ 377# %3 377# 3TR# 37 fa3T7 ^RT% # *7^31^ 3F 3Tgqg^W 3T3T qT<3 i; 

(iv) qkqfk # fa^ ar^rr # gq 3 #ft qr.wpuufH* 3#mfF# # pfar 7Fft ## 337 # # fas fa# 

37fa3»# 3ft wl'-iRl 3ft ttaii 3T 7*TfaT <ti<'ll; . 

(v) ^Bq<U ^ Tp Rt WMIMH fa# 3Tfe# ^T JQ 3TmR RT fa 3^ few # "RT 3HW! ^ 

3TO^C WTRTfe Sm$ m ^ T&RK ^TT ^ ^ 37^*1 TRfTT "RRT, fa=T?R ^F ^1 RF RT 3ffa#3; 

(vi) RfajfaT 3Pffa # ^kR P F^fa 3P k‘ fa# 3PT ^F ^ Tp ^ fa^ Rft#^ ^ fajSF fa# 3TkpJ# ^T, 
■^r# fajfar # Rtf'll’, p far# 3 t*pt tiM^i # TTiftp ■ap# ^ 3n^#f # 37577 R ^f p m 
yfagrfH; 

(vii) #kfkgfar rt fa# 3#p># ^>r , 3^fa ■gp #rr k 3ri?ra#T; 

(viii)fa# 3#PT##,— 

(^) fa# #^T "RT ^TR # 3f#R ^ 3RR7T 3R*7T# tf#P k‘ pT^T ^3 3T#k # 77RlP<1 Rt, fa^fa fair ^ 

fapP faqi TP7T qT 37# 377# PH^fal # faqq# # ST^TTR; 

(■^f) fa# ##t qr q^R # srqkr Prgfar, ^# ##r qi qqR # fa# # 3 T 37 TR; 

(q) ^2# # qn ^ ^q 3, #q # qqrf#: 

q^fafqqq39#Fq-1qfqqq(i) #pf (qr) #qq(j)xp( V )4q mpcrfnfV M ?nf#qf wrmfey# 
Si<i Fq qq> #k#qrf 3# # qTtr# qq cP7 3rfqq># # fapaa ^f faqfafaRT Tjqqj 3# ^ # qi#,— 

(i) 33 3qq# # Tf^TT ^3T faTfa 37iqR 37 37# 337T Tilt## # #q#Tq qJT q73Tq faqT t; 

(ii) 3R 7J33T # 3lf# # 3R#I 'k 15 fa? # 3Tqfq # #37 fafap k* #37^1 33 3^73 ^3R 37# # faq; 

^fargqq 3737T7 #T 37k 37f3337t FRI 37^7 #3733 # 3W, qfq 3rrf #, 37 # 3Y3T^ f33T7 

faqr 3TR3T : 

#3 3F fa 3537 fqfqf^P 3^73 7llP«l4 k‘ k fa# 7 ## # 37fq7tqq 3TT 3Ttf 37T^?r 77W #33# FRT fafaq 
^3 3 F73T## fa# 371^1 # #313,3# fa3l 31^31 37k fdPQd k 3TT#T 3T 37##’ 3Tt fafaq fall fan #7 
#33# # fa^ faTT #7 T7T #3 # fa3 fait fa 377# 3T77 37#3 31 37##’ 3rt 337 ^ 3fk 733 # 3fa^T 

33 ^jfargqq 373777 #, ^ttt 3t#?t niRd 3# faqr qrpT 1 

3^ 3F #7 fa °hl£ qfq 3# 3»t qiR#, qfq,— 

(i) qfq ^ qrq#’ # 3J3T^R’’RTfar # 313T i, ^fa 33 F3I3 q# 3T TcTsgfq 33 3F 37fq#33 3J# 3JT 37T7T3 
3#t; 37k 

(ii) ^ # 37f33# 3it 3JT7P 33T# 7J33T q# # t far# 3# 3T*TT3T7 3^7 377 FF 3Jt 7J33T # 3^ t faTT3JT 
3F # 3PT3T7 # fat* FT# # R7#3T; 3fk 
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(Hi) 4 «+>K°l 33134 3Pl4 4 4t 34 ^'peJI 4 wtaK 3>T Id 31 4 I 

Z +4^10: 

(3?) 4t4 VIlfaHU: 

(i) 

(ii) a*<4) uRiqyn lc'*if«i^i <*llt4ltiJ<ad «i»i*hj 

(iii) s?F "RRT 4 3i'i[V e h 34 373fa 3> 14^ 4<£ «a*fl; 

(i3) ■g5*r?nfHFn : 

(i) 'gflf-ii; 

(ii) s5F TfTTT ^ 3<*i[^<t) 34 3<3f4 3> 13R (^Hk^i) (t'fr 

(iii) *l4 cjNf( <4dl; 

(iv) qfe 3*fa r ftf3 ^f gRr cTH 43 33 13 37 ^TTcIT f eft 4 M 34 3lf33R3 3Wfa 331 3RT4 
PtRm ¥sb3 331 433 34 32131; 

(v) 431 4 fci^i ^tht "4 *n4t P™W*t 4t f?R f4<^di 3i4 344; 

(vi) 33^3 : 

3*3 Ttm 3flfa3n4 m fafWT 39 ^ ^T-fBffWT (2) ^ IsTS 0®) 34 (i) 3 33 (vi) 4 

^STrfsrfrf^ TJ^RT 7lrf4f3T 33 33> 3lf44f33 3?4 34 ^33 33>— 

(i) sn^T snfN<PRt sri Rriftad 4 FFdwfa 3 Ft afo: x^n 34f acn^T, faffSTd 4 arrclq (aircWf) 

34 foKfaci 13R133T 3?k ^4 ^ik 1 34 f*R f33i sfVr t^nr I 331 9 if<<i 3n4 'jii^mi i 

(ii) "34 Icrlfed "4 3349 (3 ^k)v)) 33 4xf< 44 3^T 34 3jf9739 3 k 4 33 ^RkT^ski 373R? "3319 H?4 3>T 

1931 sm t: 

q*3 9F 44 fa 34$ w% 3*4 34 3wro 9 f 1 #4, 9f9,— 

(i) Vi^l'QK 4?7T $ f3) 9f3 T7lf99 4t $4 3T3T ^ 4t 4t 43> 39 37J?T9 F<IR 3fl4 9T vqw^fo 39 9F 

3lWftRT %; 

(ii) "4 eb4xii0 «hK u l ^TT3rft TJ^TT "SIR) ^ Pn^A 3^ 3^T 3R ’TS’ ^J^TT "f, 

fSRWT ^ «hS1^H ^ iFR ^Rlt Fl 3^it 

(iii) c b4' c ii<) "4 'j4l c w e bK u i «Tdl3lt 3 Tt 4 "3RR "4 T^T ^ ‘{H ^Ft ^4^1 ^ 3R iR^TT ^ I 

40. MRfttii 4>l 3lftlt7SRR.—-^T^FI yi(^«t)l(l SKI 39 ST^^TSTl 3Tf^Ic^T3*T f°FR7T ^4)^(1,— 

(^r) fT^ arm m ^ ^44k1 rt 37fq#m ^ ^mft t, ^ ^t -qnwq 

T«nfRcT 4R I^RT ’ r F7T RT 

(33) ’5nri srftRJHt ^ <+)4^i0 ^ armf^ strW ^ stptr frr^W 3 ftkti trt t; 

("H) ^fff 37fi)4>i{l ^ ^)TR Ft TRH 't‘; ^(T 

(T?) -5TFT foRTt 37^T 34 3TFwfl ^ ^\ ^*^41 ^TT 3RTTKT Fl WR t; 

(T) -3TFT ^ fi l fTqq 39 ^ 3T4R Mdf^ 3f3rm 3»T WT 3TRT TTT^q 3Ff t : 

qftj 39 3)t 374^13^ 3Tf 34 34) 3 TT^o4«jR 3Ft f4T3? ^TT ««h*H 33 34> ^TfT 3R4 ^ e t»K u il 33 fcifeffl 

4f ■SiMcifisio 3^T ^ y^d 35 T <$)< 3T^ f I 

41. 3TO - 4TT% ?1 fVl 33 y<t||4)JH.—TW3 TnF^RTRt, %fef3 ^3 4 TTI^TR^T 3T t4#7 33^71 "gm ^ 

ycHjejt'Jn 4R TF^TI— 

(i) 3Tf437Rt 47t 3?TT 4f, 3^ ^TT 3Tfa33ft, 3TT arfq^TRt ^ ^3 HH H 4f t, fcrep£ f^S 4f 4> l 4c| l fe4i 33TR 

(ii) 43l3ld 4Jt 4, fapHH 39 ^ 3T4R 3T3 3R4 ^ t^R 3Tf33T[4 : 

435 y(ffe(ct>|<| 3R4 fq^4)lffc<<frR 4 ^4) 4 4 >i 4<3 f4»4t 44 3ifa4)l<t “Ft 3W Fi^fVTn 3R ^l«f)M!, 

3T34d 4 3443)T4, 4t Rt>41 31^3 ^RT4T3ft 4 yfdFl^fdd 3 T 37R , 4 T <h 1 < +> 434> 4t "3TT 37fti«t)i0 31 4)441(1 
4 T34?R #WH 4 f 37R3 3ft 3$ $, 4t t I 




y > i n mnip wH i^ 


lilM » <Hi' <r I 






i« -D 
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42. FTPTRl mfa.—?P f«Pw*if 4 fm4t -m *4 414 m 41 ^ fm41 4 f*R-f*RT 4sf *4 4 arfamkl m Tiqr 

arf4mr4 apqm 4 3Fnfrm 4 afk ^T 44 m f^R» 2 * ^ijTiwiK'H'b e hi4 c tiR?qi anf*? ml ^ipfl 4 afk 

ml mF tft 4 1% h(h 4 4> ^*41 afk ^rftfr^ikFTf ml ®tr 4 ttsi^ arfkmkt afk 44 ml «u«w tpsr arfkmrrl T[m f1 fIhi 
■^T f?y, 41 3T«q^f "PF pPv*'! 4 TRtpT 1% 3*fM«bl<l ml 5fW<r TT8R FpfqmTTl, Sidif^i arf4mr4 4k qi4^i<l 4N1 ml 4I4d TTSPT 
irrfamkl Fkn afk 44 4 fmra 3n44 4 ttftpt wm ml 'mrf i 

43, VfiT 3Tn3RTT.—F'T t^PfMMT 4 fmrfl <Hln <4 del 41 pK-iRpRePh d9«i*? q$i cil J iFR) ^TFT PF arf4mPP f+pl 
^TFTT I - fm 3ff4mi^ TP m4pt<l TR 3nPT°T mT 441 PFP PPT 4, 3T«rf^ :— 

(m) ^ft pf 3?f*?mm fmpi Tnm 4 fm ml$ fmrfl rnfamkl pt m4pr4 4 mra an^mfmm apfrmpr t pt mrtf 
appTrfpm mprpTT p>t pstp =wRa fmpr 4 pt 44 ^RmpY mr rrn$p 3r4f^r?r 4 41 4m tf> arfpmkl pt mkPTft P41 
4 pt ttft 3t*p§t ml tft 4 mfkm^Rf mT 4m ski rjfqprrHm mq 4 pf! fmpT tit Timm 4 pft arfkmppf 

mi 3-1- 4*1111 441p ar-^mq «^4 pt rnkflp rrmmfmT anppr tp44 3rt yifami-O ml rffat th r?4kp fmrrmT ar®pp ski 
apjkm tmm mr; 


(tsO pfp ar4mm ml 441£ qr fqprc mr4 4 ptpt^ttw 3nf4mr4 mT pf rpqm f! ^nm 4 fm arfamrft pt m4mfl 
4> 3P^nTFn^rm «w4«mf! 3tr«i m^4 mr Mmen 4 41 w m4kr T4mm 33 p4ft 

m 44 Sri ^nfw4 mi, 4 srt tfr-tfw tr ftt fkfkrr fmm tptt ; ^Tspfi ^trtf 44 m 
fm mn 44f4ci 3rf4mi4 m m4 : m4 fm^Si 3r^prHR*im mFfanirl anr^r ml tp 41 •qfft y, ; 4^r Timm; 

(n) ■qfr, wf^rPr, TFfmm anrrkT m 44 3 r mfqmi4 qfl trtf qr fmmr mr4 ^ q?m^TT^R mfqmkl ml 
tftft t fm 44T«m m4m4 famj arjmRirqm mpfmFl 3 ?r 4 ml ttt Tim# f 41 ft fqfmmrr m mqkrTrm, 
Ikrnnkr mm mr^mr m fm# arm 4^ ml, ^r4 ^4kr Tmqkn 3 tt44t sm ftt ?41tr m TRf4fe 
fmm mm, t4m! mr tt44t1; 


(m) f4«n41q mm mrgmr m ^41m im4i mr4m mm mrmfr^Td ml^ 3 rt mfmr tt^ft mrfmmT4 mr m^\ ft4^ 
yr^cT m4n i 

(F r ) trr mfqmTfl, 441 Imfr^ '441m TTrTT’lrP anmFTml mmmr tttttftP Imp; arnfmr mrmfm mn, mmfr*if4 arr^p m 
amrtmf ml fmtfmr fmrn m^mlm^m^^T f<&pw $ mrnkr 39 ^ armkr mrfm mi ^TTfwm' arfmrntmrmt 
mi4 1 ' 

(m) wr ^rfkmrfr, mrndm armlq ml trtf rn kmiT mr4 ^ arfmctfmr mrm 1 

V4«lm<qi: w faPwr m m4m4f m 14 t 41 mf^mkl m m4m4 ml w mrnrm mr 44 mm tr^t mr^m mf4 m? w;mR 
fmwr arf^fmm, 1988 (1988 mr 49 ) ml mm 13 , mm 14 , mrm 15 afk mm 16 4mmrTfFrrf4m armmfmm mxwR mi mm mrmr 
t m mm ar^fmm wtr 4 m 4fm 4 mr4 mrm t mr mm amjfmm rnnre 4^ m mm ami ?rfmmt' mi wTr mrm 4 m 
amt vifmiqf mi mtn mm 4 f4mr mr 4 1 

44 . f4rf4m «mm4) ml f4rf44tftm mr4 mr WnT-f4Pm4f ^ ar#r fmrfl ^m m smrmr'm 14^ mt^ 
arfeimrct mr m4m4, mr^m snfqmr4 ml ^ ar^mfm ^ f4m fmrfl fafam ^mriml ml 144114m m4f m4n i 

45 . 4mPr^f>i ^ ^ 7 ^ ar^mfRRTm mi4mf4m.—( 1 ) mrf 4m artem m m4mfr, 4t rnmmr mr amrtm 4 
aumr mr fmrnrmrm 4 afk 41 arffemf^rn ml am^ wm mr 4m 4, arj^ffrrmrmm mi4m%4r ^ 'mrjTFm aftr "arrm Pm4 afk 
m mr aifciH arK?r ttt 4 mr4 ^ f4f4^ irntm 414 o. a?f4^f4m ml an^ 4 mrm^ 414m 4 trip mRir 1 

( 2 ) 4*n 37f4mr4 m m4m4 41 f-mrw^i41m4, arkmta ml ttr4 § 4mr^4 amkr4 %q 1m414m 4raI f 
m4 mr pf! ffp i 


( 3 ) 4 ht a44mr4mm4m4,f4m4fkrnis ^nrHimmmi4^iFt anr4mlmf 4, a#^rf%mlmfksrmr4m4^41’ 
F^ mmiT mr^T^ml mr4t mp mm mFfmfFqr trtrt m41 f! ^n413flr 4m*? 4 afftm am4?r 


HiR.fi pf! mr f4m ttift, "^f 4mr 4 *rr 1 

( 4 ) 4 ^ arf*?mT4 mm4m4, f^rr^ 14^ ar^nrrHrrHm +i4mi6l 3 tr 4 ml 4, arkmf^m ml rnkte^mrm^mlf 

4mr 34r/m *?4 w<\ m4rr aftr mFfmFl ^4 414 afk ^rr tr aff?m ap4?T mfm f! 4 mm arfwrl Rrfm (414^) 4 

3 m r 4 m arf4m 4 Rrmiq fmrfl am 4mrfmff4 wr4 4 44 ft "mr Fmrnr pf! fIpt i 
RT itmm : ft? fmRrmM c£ mW ^ fm^mfwr ^4 afk 4 gnm 44 ttrrt 4mPr?f4 wF, ar^iw-riRm 

mr4mm 4 -^t f! 4 afk rm mf^mkl afpR 3 tt4?t mfrm f!4 m 4mr tf4pt a4r w4f mi fm#mr rw 3nf4mr4 4 

affm? ap4?T ^ ar^rpr fmm miTTn 1 
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46. 7m Trfroft grcr T^rt rt r# f ^f f ^ cr Pert rt 7e£rt afa ^ Prawn r# 3reffr ^ 
srfwd rt +44ifl RnfHfert r^rr 1r% m# rr irtrr ftRi, : _ 

( I) far# 3TfeKt R# R7TT 4' :— 

(31) 

(i) Piel'-Rd R> 7f<# RtR 7T7I if RfTR R# y<j>fd 77 fcHH fc^R fRRT "377 TJTrT #RR T>T TJ^F R# 
STfRRTjft, Pm«H R# flidol 7t 1# ^ did<3 R# 31 (1^ I R57 71! RT,— 

(ii) TTRTcfRRf 3TRfa ^ t^TR, — 

(RT) RffT RTTR #RT £T7T fRRTRtR cfo 77 R# 3ifdl 1? Rf? 37fRRR<) Rf R7T ^Jc7 ^RR T7 V% RTRRTt 
3rffe|chtd Purled R# did<sj 7t did<3 R# STTFTR R7T TIT *71; 

(TsT) RffT RfTR fR>d) 4(1 d 37fa<*j<ui gRl Rft Rfcft Rfl 37Ret cft*T 7T7T Rf feR *^ci #4*1 «F7 RRi' 
fmi 3#7 Iwi R# ?W 3TRfR 7 Ref! «T£f Rt (Vi); 

(377) 77f— 

fTORF Rf# ^ 37RfR ^ faR, Rfl R#^ it, fe^h 7# 7# tWI, TFTT^ W 3?|7 3FR 'Hrft R# #m 

fRf7R7 46RF^-fRf7R7(i) ^Tari(Tr) TT)RR(i) 3^ (ii) trtRRR^ 37TRTC, 

RcPth id tr stIr taRrY if 37 ft 7R l f R# w^sd ^TT Rft ^TRjft I 

(2) snfaitf ; 

(37) T^dcTR— 

(i) fTR^7 H Tlct #T TTTR d RTTR R# Tfft 77 flRTT fRTR fRRI 177 !<7 dll R7T 7RT Rf! R7T 

R>dRid R# Ptr^r ift irdra r^i# rr) crrfhsr r# to tit *n; 

(ii) 7?RTRRlf mfa ^ f^TR : 

(r») rtfi rtr 3r? sri fRTrntR cftrTTnF) -smf) t wf w ncm 37i«n (Vz) ^ ^ 

1RRRR TTRtTl ^ ^ RRfe ^ ^ TFT «7T; 

(tst) t^t ^ -^i ^cR, irfs ^ ^ ^ vj ^ 7 # y p rf ^i 

(TlfTTPrfW) ^ mf itfti t; 

(T) *3^7 W? f^RTt wd 37fwni gin ^ f s|r 37f^TJT ^4^0 ^ Slf^Rrf^m rff 

^ Pf^i^ T7 4^Tdl i? eft djd ^f>t Rm)<£ yfP<l didiSl ^ m RTR ^ R^I^’TT 

fnc^uR sfrTtcfi-srf-# RTSTRE vti ^ ^ *7t wr^idf ^ 3|R ^ if fetefa 4>4^ld 7n - 3 ^ 
ITfrifTfa (¥WPwf) ^ TOT Rif ft# Tft S7H df, 171 V& fRRI 

(371) q# ~ 

fRRTR T# lit 3TTfq ^ f#R f^7 T# ^ fwi, T7^ it, WIT^ RRT 3#7 37^7 ^rtf T# WHT faf*P7R 
46 ^ RR-frfTTq (2) ^ (T7) T# (i) 3ftT (ii) ^ fRTTRf #f R«7T-farf#f^ RZITt Rit #RR T7 

T#RH R7T 77 RI TRfnftrt ^ 77RFT Wf T# RP^fft 77 7# TfRift ; 

77g T#| 37f«7T7Rt 71 7TT RTT RltTR M? 7# 77 TFR 7R# 77177RR Rff fPlT RR 7W 71F 

f77 TTcT 7# TtTRI Rif 757cTT t IT? TF fTR7t 3T=7 fRT^R, RTRRR, RT o4T77T4 #f Rff cRTT t : 

772RF ®ft7%fRTTTRR# 37RfRRf ^nRRlRR#^ 37f^TT77t RTRvtfRRT, 377#t 37fRRf^RTR# 37171^RR# 
^ TOT RRTfRIR it TIRI t #t R77R# #RltRffrI T# RT#7S ^ R#f RftRR fRRff 7RI 7KR Rif fRIRI 
RmpiT! 

47. RffRR fRRfl $ R7J<#t.—fTR# 3TfW7t RT R^RRt R# 77#R ^tRR fRRtl 7# "# 777t StIRRI# T^tflRT 3#7 
t^STO fl77Ti 377tRlR TO 3#7 3Tf7RTRf, RtS R#^ if, R# 777t f&tii R# R7J?ft R# Rm^ft I 

48. fRWRR 3R?fa 3#tT W«<^ f^TRf m fa^RUT.—( 1 ) 77^17 TlfRRTTt, Tlfel 37fR7tf7R RR# 777R, R! f##?I # 
TT^m 1#7 RRT 37fRT>ld RT RRfRTTt Tit 3ft<JR fRRfl ’T# 3fi7 TR TfTeTf^TRf R# R1 fRTTRR ^ fdV, RT T7T 3TRfR f^RT# 
R1 fReRRRTRtR RT, RtR RH 3TR7 7KR fRTRT RTT17T 3?t7 Rfl 7TSTO TTfRRTT^ 177^ 3FRRT fRfRf^RR RPRTT t Rt %TT R#| 37T#7T Rlftl 
R?f fTiRl RfTITT f^RTTR 7RTR 37fRR17f RT RT#RT7t R# #7f RftRR f#Rtl 7# RTT RflRIR «h<# #2 RT*^ T>f I 




[rft in—-4] 
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(2) SptfR faR4i ^TH 3rfMF$ RT TFfl "3R^ FHJRT RT M°3F R?T f^l ^flcfl t 

T TT fMT^ TJ$ 3RlfR RT FR^ 3RR1T R3RT 3nfMTft %t ft^TT 3%, t£ ?R % RP# RTPRt | 

49. 3ptfter «FT 3Tf$M>T?.~( I ) ^ 3?f«RTRt RT RtfRRt F fafWTl' % 3TRfa Rjf^ %Rt 3TK?T % f^Z ^ 3TT*?T 
R>t RlfRI R>t flKlol % 45 R>t 373fR % 41 ck 50 % ’^f^rflgRI 34Ml<rt RlfRRRt °F^ SPTkl of»<, -h^mi I 

(2) SPTta HTfkRRt srfRRPfif: SpfcT R?t Rlfa Rft Rift® % W RIR 3Rfa % RtcR 3pftpT RTT Ri^TT 3^ 

37%7T T TTfT?T Ri^ll ) 

so. softer trrft^Rt.—^ srcta k wfg r fara % wm 

(i) kte, rtf' z&m w? ytfMKl t; 3ik 

(») 3RR37, ^TFT 3RR SrfMTRt WT RTfMKl % I 

51. 37*ftH Rft 3RkS7RT.~y^R> 3pft^ % fanfafisW W W! %R1 "RFRA, 37«T^ :— 

(0 rf i\*sm fr % ct«tt tw 4 t wmft rirt % Rft wft 3^7 3m%?r fkRTR 3fk 3Tftmq 
V I ^ T SW T % -g^T Ffrft; 

(ii) FR^T^Rift 3lk^M 3ptf^£#ft SPcPR %R1 t 3^ RF 3 *r 4 37TR % ^ #ft; 

(iii) F^ qiTtJa 3^a)*i faPiPfe. fRTRT ^i^; 

(iv) RF ^ ^tfMRR ^ RRtfM RFF ^1 RFRTt | 

3RRTR-5 
%rTR 3^T 17% 

52. ^i«( 4lq»^n 3%7“ FT^R t*T«),—M (ciPi^h) Ri 3H«iqf R» 37RH TF^ igR, ^cH 3^7 *T% f^ft 37f^r«Mf) RT 4 v4^k1 

%^n % 3n%7 % y^Vip #t 37k yrA^b RTO % srfkra ^ "3^1 Rra % ^IRH ^ I 

53. W %?FT 3fk H% tWlfm likt.—f^rkt 3rf%WHt RT ^t^T% %^T ^RFcT ^cPT 3lk ^T 

TP7TCT ^lOTTT i 

Rf^ rt ^4^1^, ^ % MS Ty j^i *3imr ^ ^ rt ^ ^pt 3lk 

'I^jfcl ^ TTRter % ^T*1|C?T i\ '=5fT^% : 

W5 R!T 3fk fc Rft ^ srfk^ RT 4 j 44I<1 cffi % i\ *TT% t % ^cH 3fk *% ■JR VTRI^cf# Rffe % W7T 

^ fsmft ij?3 iWt ^ i 

54. %W^fiCu—f*t>4t ^PTRPT % %?FT^fe, 37T 4(RHli % yf4<t) WihH yr4«b fqPiR«<i 3rafk ^ tr 

#ft, RT^ 3RlfKf -qk^t^r ^t, WH1H ^ RT W^T Ft : 

TR^ ^ 37flswkl RI 4>4’4Kl RRT % R8RT %, f^mk RF 3TTFT t, FR4 FT%0 *RH t^TT fSRT, a^ RrPPffis: 

c^OI I 

3RZTTR-6 

3tk M<ii?u| RRR 

55. lgSp ■% TOTT.—F? tkfWTf % TOfkf % 3T«Tqfa, ^ 37f«R>l% RT kpc=T%fecT MR ^ % 

FWT, 37«lf^ ;— 

(?T) 37RFkRqFT^t 
(19) 

(R) %RTft^t^% 

(R) 3RTT*7RR^% 

(t) knfa 30^ffHch sfk Mq 

(^) IRjfF 3^k 
(7?) 3TMTm 

56. 4^ «h^4 "% yifi|chi<).—R^RT UltMTlft Rt FR PlfMci '3R% gRI ’StrfkF^ 3Rq wf^enid 

fkfMR 55 % R*7TWrffe f^Rft MR ^ ^ R^tt ^ R^TT I 
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57. ^?t % l^cKTT RT 4 tot 3T to l4 RT toem t ^efl4 ?St (1 ) ^ ^ 3tTTOT 

4> 4 4fal "iot (4>4T {Well 4, 'flq 4^7 ^>t 4^1 R»t 3TrHTO7*favcfT 3l4f^RT ift eft "?T^W f44§RT 4 3IPv5fT &TO f44t 

H4>R ^ sp[Zt ^>T TPT^C R| yfoRsPI '4R R^RlT I 

(2) ?n4 4^ 4 ri cfht Bt^Fr rr 4, R$m Rifttot faRft atfrtot rt cb4^i4 ^ ^rt TtoT 4t 4^ 4 3 r4 

W&Q 376^ 3R4 RT tf^Zf "<R «Tt ; 

rr$ Rft ^\i arf^wiTt ri ^4qrct gwtfR 4 rift % eft*?* 3^4 sfa ara44 Rto ’gm ' 3 *§qTeiqeftz4 4to 
SKI d*id qR<if6|^> *^f4l 4t TT?RT f4>R to 4 to W tot I 

58. ^<!1 4 ^TTRR 3TI% RT R4l£ RT RJH,—4t^ 3lfM«lp>l(l RT 4>4^Rl 4 *g^4 RT f, ^TR ?fai ?r 4 14*4 
3RRRT 4tf ST^TT R tot f4RT RRT 4, '3# PSB Rt "^JZt RX RIRR 3CT1RJT to RF sf^Zl RX to 4 ^ flRTTT RI I 

59 . P rc toto aiterft rt toto 4 to st^r tof—tot 44 stffertot rt R>4tot 4t to ^zt 

4^C Rift 4t ■SfTTjrft 4t Pieitol4ln 4 I 

60. si i' frftnft ^€t — (l) to aifatot rt R.4tot ^ <&fe{ r 44^ iiRetftof rt 12 fr i 4fceUH 4t atoto 
tg^cil 4 ^ e Fd! 4 : . 

4<-<j i4,«f> RRR 4 RR R'l 4 3lfRR> 4t 37Rpf? J 7^r s|<^zt dsA eft ^TT ^R3f>cft : 

3fk 1^> %Tt ^ 'R1 ? I 3TGRTRT f^'lt 3^k <.(qqR\ ^t '(tfiT 'T^t "^fteT vju^ii f W "Q^ cT^ ^f 

(2) f^Rft arfwft rt ^ft ^1 ^ u«m ^ ^ rtr rt rft ^ ^^ft 

TR R ■HHJjHjniiK 3H«IR ^ 3?^ #ft I 

( 3) (^>) fV^l ’3rf^>Rt ^ f^RTt <5{fat SKI eft 3Tfa)fOT^r ^^Ht •3PT^ "4 <sfl«-uO "^ft 

^^dt ^ 3?pt tit mT^ ^iW ^ft 'J|Rj, 1 itl 

(JJ3) I«6tit «b*t'4Rt ^ <riqR "4* f?p{ft ^^ts{ d'Hql SKI *ipl eft ^Tfa^f^fai ^>t ^ u t M^tkl ^fii RT 

TftRTft ^t ^t 4 qtt^ to Tfarm ti m 4Nt 4 ^t ^zt fafwi-62 4 M^z Rfa 4Mt ^ft 
^t #9i4t* ^ sifirto ?tfti 

(4) ^<zt, ^-fcff^W (3) 4t#s (^T) ^ 3T4ETR«nZwfeT^zt ^ toR 3iwfto ^zt, Nh«R 64 

^ ST^ffa fqiftq 3H4>HrH^ ^<^dt ftpERT 65 4t 314)4 M^fci ^<^zt ^ 66 ^ 3l4tT fn^eq ^<^dl Piqiq fq>41 3pTf 3l4iR 

^ft ^<zt ^ T3I«I 43J[ ^?t "^>t ^TT TfaRft 4i 

61. 'tomftRFTT ^?t.—(1) 3ltoRt RT <f4^l(t ^Zt f^fa 4 Wtfm 

toGrrtoR f^zt : 

TTWt 4^T TR ^ Tjt Tt^ 4 TJcf ^tf MRltoR ^zt eft ^mrrft | 

(2) 3rtortt rt tot 4t wi sm 34% ^t 4 4 eft nf ^zt ^ rzi^t **ft 

to^rtoH ^fi w ifWr 1 

(3) to^ltoR ^t TR RTen 3ltoRt Tfi "tfifalfl l^t ^ft 3^fR -MfteTtof r 4 ^1 4m I 

(43 31 to*R, 1989 TfaTR^RT 180 f^l Rft 3^fR ^ feR[ ^totoR ^zt 44 1 ^FP?4, 1990 4 240 f^T 4 

3RTf4^ 4t fq^l^lf^ehR tj^dt 4(4cl 4t '3TT {141 di 4 I 


(5) tot 3Tfw4 RT 



TR RTfte 4 xr^ Ri^f 1^4 yffj'd ^ft ^TTnft to^t 


44t ^zt srtto f 1 


(6) 3?t 4^ '3R-f4 , RT (5) ^4 34$TT Ril RRTRFt R?t ?Adj 'ft 3?R t4»4t «6 k^ "?>t «rtrfa (4*ii 5^>K 14>4I ’3TT 

R^cTT t: 


{tor 1 


hRcj qfc R8?R wifqqiiO RiT 46 RRIRR 4 ^ficii ^ 14i 44t ^4^11 4 r^ *16^ 4t eft 46 <HMH fqdqii^eiK 3^4?j( 4t 6ZI 


62. ^,4 ^ XTSTZt 3ttT 3rf4ft^rT 4tRT4 ^4 ^<dt.—(1) 344^1 lit TTT 4)4q[<t "4ft 44tt4 Wddl RT f4f^7RT 

^zt arfxiR 4 f4(4>r^j ^<dt 4 ^f f^t "4t 4 (*6w) 4 3i?4^i ^4 4t ^r^ft 34{ 'jei/f 4 u*rt f4r 4 ineft 1 

(2) (^>) "5R 4t 4q( 4 sle4^6 ^ Rtei 4 fcffi{ 5/2 (sd 4t <R 4 d<fcf ^n4 4 il4 ^teil ^iQTij f^n4 

46 ZR <4efe{ ^4 14 r 4 ^6 pRJqd (4^41 TRll ^ 4t 4tRl4 ^4 RT (41*6ceil tji^dl 4 411 1 
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(nr) ft4ift4T fftfftTTTiT^ft,fa77ft 

♦,ft TtaiPiqfti afa rm-^n ftt4iftft the w&* ^ £&« hh ft fftq 5/2 ffo4ft47ft 441 

4ft 373*17 ft 4H7ftl 

("4) H4fftftt 3rffc|4»ifi 41 «h*tai(l 4ftft4Tftt£m4T44^I4lft4THI4T$4Tft414»lHft^piftHl#t447FR 
^^*' 1 HRT faflft ^ft ft4T ft 43I4T 41 Mftjfjd 1%v*TT wf^II 44140 ft 4$ %, ft qftft 4lft ftftST 4H7 

ft 4m ft 5/2 Iftf 4ft 47 ft ft4ift T^ft 41 fafo>^ ii^ftfrH4i 417 ft ft 

• 1311 m 1*4i hh?tii •' 

(ft) 3rf%ra7rtt-^T^**f^r^ ^5t **n/^n?f^T^ arorf^ rbV t^f^c^nr1 ^to m 

ft ?4 ft 4Hi to ♦, 4 ft m ?ft ft4ift ^ 4i fsfom ^ft ft^ftft4TH4T4ftH!ft4nft 3774 ft 
fttaift 41 fafftwr 4 ft 37fa4>w ioft4ft an-zjftfa t^r” mfa ft ft 3rer< gft 4m 
ft 43T f44F H144T : 

474j fttarft 41 fftftmi ^ fftft&ftrcr *mf ft 3?«4 #t 3774 ft toi ftm ft fttm ftfftr 4ft hi 77417 ft ♦, 
374^:— 

(1) 37fwft 41 4rftenft, ftmft 7$?ft "41 fafftWI 7J$ft 4ft 374fa ft ft7Ff TToFT wft ^ft Mfttffaft 4T4T 417ft 47T 

■qmftm: 

47^ 4ft 3Tf44iTft 41 <*ft4Tft ftft ft0T 4^ ft 4fc3ft-4o|7 4ft ^ ft4lft ftt ^ft ft far# ft 4FT ft 7744 7?^ 
qttwf^WI 4T4T 44ft 4ft 3734 ft *77 7# 47 ft 774?clT t fft 3774ft ftfaft 4T f4ft*7TT tS^ft ft *77 4ftlR ft 
1^ ^ 4 ^ ^ 37^ ^ ‘ant^ftl 

(ii) Tftm ft 3WH 4ft ft ftiTH #4# 4ft ffift 4T fatemr 4ft uhi jmft* 371377 47 ftag fttHnmti 

(iii) ftfo 4ft *ft 4> i ft far# 4 m mrgrer ft fow i mem i ftl grcr fafaw i W7 -^ 1773a 417ft # ft4?r #4# 4ft 4i 

fafarHI 4ft IJSjft dt HI 7747# tl 

(iv) ~qT f ^1^ 7i ?ft TRifqr hi ^kT ^^t 

HJT HRimyRT Inf^TT ^raraTift HJT W-1R WS$n % f?R *>F t % 3R H* Ht 371^ tl 
WV^dMUl :~T^7 ffllHMH ^ W&R ^ f^— 

1. “ 1 fTTTIRT, 1987 * f cRT 37fV<M<1 HI «t>4^l0 ifar 4f y^q> ^jpf h 4 20 f^f 41*4(1 4ft HT (^ft*TOt 
4ft ^T T7R#TT 180 f44 7RT HNT 4ft HRft t 1 

1 1 ftTORT, 1987 ’ft 18 374^47,2005 44> 37fil4»Tft 4g ’ 4>4v<lft 4l4 l ^ yfty ^ h4 ^ 20 ft* 4ft Hfeffft 4ft f^gft 

4T fafaW l 4ft 4>T 4T4 fftlTI 

3. 19 3747J4T, 2005 ^4ft$ 3rflpfnft 4T 45ft4lft 374^ ft4T ^ 37f4^?R 18 HR7 ^ 37tq#7 7?ft ^ ^ 

4?ft4» Tjof 44 ^ 1^ 30 4ft Hfalft 4ft ^ 41 ^rt4>?R 4ft 4JT 4T4 #4 ^?ft ^jft ^»f ft?B * ^tR 
540 f44 4ft 3T4f4 tfrq H4f44 ^ HI TTHTcft $ % 4T W4ft W44 4T 4f4T ^ ft WjWR HHfft 

«41q»i4 fMf>»WI ®4477Fft 5RT Iflft f^f^rHl 54^1-44 ^ 47^4 14^ Hlft 47 4F4 4ft HT «4) J fl 1 

4. 19 314547, 2005 Hff 4ftf aTftWilft 4T ^4lft ^Rlft ftm^24 44^^7^#,4f 3frf44J7R 90 f44 ^ 
37«nft4 Tift P 3Jcft4T 44 ^ ft!T? 30 144 4ft >i0 lf l4d 4talft ^ ^ 4H 414 #0 I 

63. 3777T4TTV1 ^ft.—( 1) 3lflq4Jlft 4T 4>'44T<1 4fft 377TT4KH 4»ft 4t HT^ft H4 377^ 414 4ft$ 77T4RH 

ft4 4 ift 3^7 44 44 T«4ft ^41 374f4 4ft «7R 3 74lft ^ 77^7 - 5lt%I4nft ST7T 4t4Rt 4ft ^4I4lf44 4tff 4T4I H14T tl 

(2) 3jfll4>l(l 41 4>4^ift 4ft #5J7«ft 4ffft 41# 3771T4T74 ^ 374fa 1%7ft 4l 7R4 90 ftR 41 "^414ft TRfTI 

374f«T ^ ^714 360 144 ft 37f44T 4?f #ft: 

47^ 37Tq4Tf44T vflfwld^T ft*, 37«4H, 4^ ^ 3jy^f ft ftRTft 3?fft4»l(l 4T 4Jft4lft 4ft 4£M 720 4ft 374fft 44» 
377TT4T7H t|^dl ft^JC 4>7 774J7U ^ ; s 

47^ 4f 3^7 fft 37f44»lft 41 4lft4lft 4ft ^71=ft ftftllft ft 414ft ft ft^ ft 31^HKH ft 37«4H "3ft 720 tftl ft 37fa4» 
3777I4T7H ft^I 477 TT454T t 3^7 ft^, ^771 3FJ4144 7744, RrfT<S(a 44 ft ‘377ft tfttT 4OT Slfftfft^RT 4lft!T I 

(3) 7TH4 infft47Tft, ^ ft ftTH 37^741 "SqftftT t 377ft 1774R, 3lf44nft 4T 4ft4lft 4ft 3T^ft4 IftTft 3TR 

747T7 4ft ft 77T4 4T 477ft 3Tlft 377TT4174 ft^7 4J7 H47411 I 


4315GI/10—3 
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(4) Mmm Rft arafR ^ ~qR 3 P$r f afc v* rrtr Rrt ^RFfa ^ mt arafa Rft wn 

farq RF? ^ wft : 

r^FI RSER Tnfwft mi RF "RRTRR Ft '3|ini i? far 3RTRR' J T R»t H^<1 RT fa>«l 3R? 4»R U I ^ 

3 flR¥RF> *ft Rt far 4ffi(«hiO m eh^iO Rt faRRm ^ ^im *ft, rf Ih^i ^ ««t>oi f' far 3 TOtrrr R»t ajRfR R>t rnFFT 

%R«ffe R»t RTRI 

64. fayfa a i wftR R r dm fagfa farsft RfererKt m *44 i <) mt vxm, RffaR faRfru , Rfa 

■*¥ faRft SrfRRflft RT Rr|c| RI farfaRT TW ^isH *t»^ RT fa»+il 3RT sfafapff Rt Id'i far Rfa(tR T3<«t>K R* RT*fa?faT 

fagfaf r> 3tjrr Rtaf frt fafaTRR farm 'mrq;, fasfa aii+fwR> frt fasfa tf^Ft rt[ RRjd Rt rt qR>dl11 

3Tcfffa 3R|fa RTR R?t 3TRfa RT R^IRTR STRRTR^'TTF^'RRRRft^Hfr ^tTTTfa^t FRlfy^fttg^RfaSTT atfRRrRt RT +^x||0 

12RW^3!fam^fFfatl 

(2) JUjfo Rrt faj'Hi 3T*R y«^KR>t Rt WlR ^l-si RIRRTFT^fa>c[ Rt fflR 3lfafaF fa^l 3RR yqiK 

^ mt F*ft ifyft tot mt Rnpft RRfar ^ ar^^R ^ rtr ^far ml T^farfa fafaroar oER^fat srtr rrT wi-^ wfa 3 

i 

(3) R^fa farst itfm aifRRiKt m rt^rkI ^ arefa ^ ^r Mt farm m t, 

fara^m^^ftfaFm^P^Ffifafam-^?^-3Rm?Rrwm^farqrsn^^ l tm i mt 

fHHfciPad fsfamr ^ sftzrafa srfmsciq ^ ar«r?ffa :— 

(m) <f»^ci ^> 4"d4> ii# u J ^ Rri^ mt 

(■q) m ch4^h1 sm mm 3r^r fafa mt q^Rr Tfarm ^ m«R ^ mnm mi wn farm rsnqm afa 

66 . faqwawFm.—(l) ^3Tfarni^faro^w^mRm^mq^fa^^pq^faR^qmtqHtFft 

iRffa^^R 15 faF^ft 3Rfa^faiRfa^ a^gmmfarm-mt, is faq^F* 

m^R^t FRt^r ^ WRTH CRT; 

(2) 15 faF^t ^rt 3Rfa ^ -$m farqt srfaRFRt m mtfmfl m\ m ^ "afar ^ ^ Tt 3 cR ^ ffft 

^<5 ^ <^cH ftt t^F farm r^m; 

(3) fa^pn 3Rmrmmlfarqt srtt^h mt sg^t ^?m qWdd farm^ t"R^ m; 

(4) fa^w 3r?mT?T mt -jff aifamTfl m 4i4m^ ^ far# z &r ^ ^f fa^fdd F^f farm mqm; 

... ( 5 ) ^faF^RfaFfafafe s?Ffa^ 'faRfa^i 3ramw mi mm FFf %mr5n?niTf( 

* 'jim.mi 

67. qrr W F d #rr.~- 3ffa^ m mt rt mr^farF^mr’TOmt^^fagm’ 

WPPPTF^^in^ft : 

trr[ qfa atffc[»iti m Fft #nro ^ 3m ^ Ft -smft t Ft faf^r Rfafafifaf mt ^ Ffarm #ft ift 

qfatFR 4lfaF>lO qt y *W l fl ^ W( fafa^H 61 ^ ^T- fafaqR (4) m ^Tdd faSFfalfM^K sf^t ^ mt 

TWw h FR F7FT : 

^ RF 3^1 far «IFT R?tf ‘Ifar R»t r^m ^ fa^F Ffal % Ft RF1FRT "RfaF faTfaTfaRTR mt 3TRfa 

^f^fafaRR 61 ^FR-fafaRR (4) R» 3paNfaRftRfafaf ^RFRTmtTlfaf ^RFfat : 

Rl^ RF ^ far ^ RJ#F1^ ^ ^ RIFT far^ RTR^R^ ^RTR "RW RR Rt R^ t, Rft 

fa^mfamR -^t ^ 3TRfR m fan* 3 ff afo r$ w& #t i 

68. tm Rrt ^ 3wftr % ^ttf rft .—fam sifamift m m#m^ mt 3mt frrrcft m rih -^r m 

^fa^R^RR^R^^RF^R^ aMF^R^Fft-qRFT^nfaRTR^RT <i<iWR1R ^ RIFT farmer 

I 

69. RTT RTfar 3flT RRTRT fWT —(1) 3TfRRTRt m FRjmft faro faR W mfaRR ^ftm FR^ Hfar R?m?[ 

^ W 4ri4faRR ^ FRmt RTT RFcR faF Ffal I 
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lm m—gr*g 4] -- w m\ asm : ararercpi 

f4i fcVn i 

70. toth amftr.—(i) 3Tf%i^FHy^?r t^t^^ :- 

(^>) num md 3 ^ 1 m^'^i ^ 3m m*i ^ ^ 3 fag^r^ *&' 

(^sr) wm mi mmh ^f iM t 

(2) "TOW 10 !"SR*! ^ 3Rfa ■ 5R*TC^Wt : 

(m) arfswirti ^ 3 m\ vmmft #g»< , ^trt fcff ^ arefirer qft arafa, afc 

t^r) ^ #re qrar ^ forcif ^ ^g*n ^'gtere, ^:ffrrf-d a r rffr y arefa'i 

(3) to **i w ?tr ignfhr arefo^ ^cr aift re ; i ft ^ ^ m yri wf m frmft ^ argsir 3ft *ft isg^, 

c^ oRT 3TS TffaTI 

(4) arfirerct 3T 3ft 3 t^t ^ 7 g ^ n srefa ^ wit 3Rft ?s for f^rcreft qy araryET %3 tt qr ffra 

■sm^m : 

■^5 arogfaff ^ «fK 3> , w4 i 'SiPw sw&pnf 3ft tpjpw 33*> v^nr®! tw*? ft jrffcRftayi 3tfF 3ft 

(5) ftft fajft Sl ftES l ft 3T ^ft ' -ggft 3ft 33TO 3Rfe ajffil ifoft, 3fc,— 

(i) j UMfeWM ft faftR 3gRf ft fotRft WtaffirtVil 3*f ftl 

(ii) fawift ftmw 
T*?Rt ^ ft i, %ftt w 3? T&n m ^rreft fti 

(iii) WWf<H °l T3ft ^ affifc TR frl 

(iv) wnifl< u i3# Mtina3i wmfcm 3i^TF^t3Pjr 3 ? HWttfrTOfI wt3tup? 3r tot ftti 

3WW7 

A. » 

»q»|v(- 

__ _ f^w ^Sa—— / . \ , fi _ ,fi __ <~*> *> y f*. r - . *% * /*> .a_ _ _ 

71. *TW*f HTtr 7WT mVPT.—( 1) W5 <h?^w ^1 ^4<lH! FRR %M^HI Ht«? 37R 3w°T >^!WRfl*l, 

1952 (1952 ^T19 ) 3 <WlfaM$d f4H^ &H mi # t, **W\ ^T ^ afo .&fafrul W- ia t wfr . 

3^t^?ri xrf^fgy fHfir H few sfmn mr vfofHw &xi&f timzm *tm i 

(2) (v) w4?rit nf^r Wr a^ aqf¥^, 1952 (1952 ^t i 9^#’-V«AI.# 3^ a?M 

3tfmft m wfrmf, zmt &faPmmt m “6^” m to ?iRw4T ^r **fanrc* &tfa m mn t m 
ftw mf vi «*>^^r(l ^f?R 1995 ^Nf ?ro Tnf^r i 

(IS) FWR 16' : W«R, 1995 ^9^^ I . 

72. TOTC— (1) srfv&rt m TO a«Mwi, 1972 (1972 ^ 39 ) ^ '&&$ (2) # 

3Ftm, ^ arf^r #i ^t ^ t 

(2) 9?fo» 3TfiR»lfl ^T fHHfwfaw M $^TOT *frlT :— 

(m) 

(tst) TO ^ 

(7?) ^ lH:?r^n ^ » r ^i gm atry^r a^f^Rt ^ TWTR^^TOmiii 3ff^3^! ^ 

fRT^ 3?4^1 ■?IJ 

(*?) io^^f^^r^^^TORiFmT-^5f^%'qT t ^n 

(■y) I^T ^ ^ ^T ^ ^ v\£<*ii, 3p*r H!l(:t#|:fi|11 ! 

^ w^r ^ mm <Mfc«ra ^ ^ 1mm^hkm 

■3^1 ^dni ?W ^i?i 'fer ^ e t»K. u i fctrO^ ?if3 111 l 

^ m\ ^ irft, sfc&m 15 ^*r^4 ^ : 
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30^3 Rt t ?it ^F^ Pf 30^^ SfspF'&n 

^ wter ^jpf ^ «£ far* sr^t to %r <Ft ft Tt sfaRFd nftr f>t to fRtt : 

■qr^j *qf ato Pf trot aflrfronrt Ft TRfa 3 tt^t "aqro ^rot to stRr 3?r ft snqrfta fPtt : 

"tPRJ FF *ft iFi Pt*^ «fv4^lt) Fi '^FT Ft TfaF fjf <JH^fd ^ FTOT PfiU, F> SPflFRt F> Iciy, a^icKidi, 

flq i pFSfd , Ni n m ft Ttar F>t 3 ff^ 12 to ^ ^tr tt^t ^ 3<r (100 uRtcr), tot^ ^ <t«tf ^ aftr 

WHTTH TOt’ Ffl a^HF l^Wl I 

73. sflWITO.—(1) 3lc*ta> sRl+lfl FI FitfFKt 3TRt Pl^Pw ^TOF ^5^-3 3 f^'m* WH-1 3 RiRsld FR 3 
3TT^ ■alRlFItl F>t i m)^ u II fR 1 !! 3?k *|R ^1 ai[Mqi*l a^Fii ^i*h TFR *ttA ^ eft dTt FF Pl^Pffl juRwjk) Ft TTFIFFT dF> Rl«{J 
Flfi$F, I 

(2) *h)^ sfFFnTt FT FI^fFITt qft F<f> q(T 3wd( Pi°tK^ T®TR dw^f?id ^dbi i? "3^ ^ fcitj, d*l d4i 

3?^Tr! *i§T fF>FT FTIJTJJ FF TIFT 1F7 <^F '^fFT FH T4HJFH FFt FRcjj fF> FF qfiqtfd FRaF Pf ^ I 

(3) fF»rft *ft to^P i aifarot ft^ Pro? tfh^ ftf?r^ qftFrPi to# fair <r tot 3t^rFF t’ 
Iron ^tt ti^^tt pjfs^ for ^Rt troit Itftff ^ Irr $f? Fit w$ 3 Ft 1 

74 . tfimfmufaa i.—( 1 ) arfw ft ~qi ^ ' 4 ^r (t ^Nf ^ trot ^t ' ^Rferq ~qr tot 3 ^ Fmt 

1 1 

, ( 2 ) Tl ftrwT ^3R^t^^^F^fCriftF^-IV'qi^R-V^3l^RPrgqeT^^t3Tfwft^RttqTFRI 

yi^d trot urtH - t°F $ wnidRd fanj ^ ^ %o; ^pft Ftnr 1 

75. 3(fll» T n ^T - g p fo r R t ^t ^T3ft FRt 3R? FPTO t^t 3Tf^lft ~qi ^Wt ^ ~#?I ^ pR^ff 3^T 

?Rf ^ smR 3ftr ^rit 3RffV 3RT #1 ~^ft ^ ^ RtfFF ^ : 

^ ^nr aftof3F> wtRrt ^Nt to TOtf^m sHfa tjt*4Wt INf ^ft frot arf^nrft ■qr ^4ror toh 3 ^tt 

qr^ ifPn 1 

76. W l^n fY W ^n q f^ H R.—TOT-TOI ^ ^ 3T^?17TT M?T -R^IT ^ ^ f^ t wjf ^ T& 

IV^TPdd ^ dniq5?q«t> I 

77. PlHId 3ftT ^JT^frraf.—(1) ^Ff 3l’dlq^ f^PPIMl' ^ cTrWpft llc^ f^TO, t^fpTO, Fq-PTO ^ iTOT TOT 
3T*^ TTTOq ^T W\i FWJ ^ ^ t^Pmf ^ 3TTT>3 Ft^ ^^ ^^Tfd Ft, sftTFF aif^lR^T 3^ 4>^dlR^T qTRI^Fl, P rRR 

1 

(2) pwi "“ft Ft^ 'qt 5^1 i<q>R Pi<fed qq vf ^ 3T^R Rf>(^ STi^it ^n qH ^ d qq yf 

^ 3T?Pf?T 1^ ^ ^T F>t ^ TOt '^IFpft I 

3F£Jrft 1 

[f^pTO 5(4)(ii) ^f] 

4qiRi<»> yiR^ifcj ^t qpyud 

^f, .*. - 3q/qRt/5^t. Pihi^w< vf^n toit/toP ^: 

(i) % fTOfFTT/pT^^TO f | 

(ii) f q^i fF a to^ faci t^» qftftnrqRr^rqefti 1 

(iii) i^ft wRfa ^ <jtt«^ qfd "m ^ 4)fqd tf^ ^ t^TF froi % 1 ^ dt^ 3TNH qr ^3 ^ft '3Tiq 1 

^ f^ ^ ^ 1^ 3n^FF t(rr t I 

STOTT 

2. TTPqPr^T yPl^lld TOtTT "f^PF '44^<K1 ^ C )' J || TT?t ^ sflT ^f TW5RT ^Tf fi^Ptd q^?f 

qR ^>t F?n ^f ^ ^tt ^ Irr qpft t^tt 1 

Tlrtt^T : 


FTFTW 
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[fqfqqq 18 ^f] 
afr qft TEfamiT 

^.*^Tfr 4»WI/4><d1 .^ aqfil^Rt-qT 4»4^ld ^ ^q4f 

3^ ^fqr if sri qrftq “hmta'H ^ Tfaff^cT qr fwfq 3 arftsrq q*N¥ q^ toPfsi qqr wihm <^161 rt k 

f^TTf^T 3^T ^ q,^||/ + ^n I 

^ 3n4 qfaqr «h<di/<?»<n) ^rt ^ ^ qnqf ^ ^ tjert qr 3qq ^ ^ q>*4 qr^ fqrtft sqfaq 

"4 ^rqfaq qn4 q^qk 4 q^ ^ht forj tqfqq^ ?q k 3mq qqfqq qkqqt trr <+»^‘ j ii/4>^i 1 sfa q i\ k^r 
^ ^qfqq qk tqftsnq q?rk ^ fcnr 3Fjqm W'ii/q>vp'ft sfk q qt qqq ^ arfqqqr 4 farot q^t qr 

Wi<ta afRqiftqqq$qr^ °m<1«ik^ kqtftqiqqq^qr^*n*rqq4^Iqrtft oqfaq«£fckt 4 )KNh qqkkt^r 

<sh1 3i^qiT h^m <*>^MI/*b*^!) I 

:. 

^qm:..... 

M^HW ;..•;•. 

hh$T §«ii«*iRa— 


^qror:. 

qqqR:.*. 


FIR : ” 
ai<te : 

31^3 
[fqftqq 73 ^Bf] 

3Ttom T& qMlT 




FIR :. 

RRkf :.*. 

.qft ^qi 4I^Rw M^iq^Wn q>{dt/'MflV^['fq>.(^qR) 

•(l^n) kqsrfaqmi 1 


1 , FqR 4 tt WR i I 


qT 


*<jR^td T^H 4*1 ^»T FIR q$f ^ ^RT 7*TH.*.(*qjq) . 

(^0...I^f."**™. (fp) q^ hnMm «+»K u iY it sm atfqgm 

nIRici Pt»qf Tjqi ^ 1 


6*-dl3R 


^jqqm: 

h^’Iih sfk fq^fqq q^t q^f?r: • 

1 ^ ^ ^ 

TR^iqq q>T RfRT® : 


RIPOR W^’ I 


arri ?rf?i irniiu, 3?k?^ 
[1^?m m/4/267/lo/smr.] 
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NAGALAND RURAL BANK 
NOTIFICATION 
Kohima, the 1 st September, 2010 

Nagaland Rural Bank (Officers and Employees) Service Regulations, 2010 
NRB/28/HO/12/854. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (13 8th 
of 2010) the Board of Directors of Nagaland Rural Bank, after consultation with the State Bank of India being the Sponsored 
Bank and the National Bank for Agriculture and Rural Development with the previous sanction of the Central Government 
hereby adopt the following regulations namely:— 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.— (1) These regulations may be called the Nagaland Rural Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Nagaland Rural Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

0) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAffTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees. —(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group ‘A’ -Officer 

Junior Management 

(0 Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. * 

5. Appointment of the officer and employee in the Bank’s service. —(I) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall-be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employe? on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse iving, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowance? for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘ A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘ C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group *C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in foe opinion of Appointing Authority his performance was dissatisfactory 
during probation, 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service ofthe Bank if in theopinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—-{1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in foe Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority, 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of60 years of age*. 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years ofthe total service in the Bank, whichever is earlier: > 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(u) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shal I be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter~se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category'. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Revereion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shal! be at the disposal of the Bank, and he shall serve fee Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20 . Obligation to Promote the Bank’s interest—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical put I ication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22 . Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. . 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) cam'fKiing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the B^k except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23 . Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer Jn-charge of die Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of die Bank. 

25. Prohibition to accept gifts and dowry.—(I) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 

capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himse lf or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority; 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to tfie Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—<1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

, Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(t) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and 

0D is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval ofthe Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize die policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentaiy or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.*—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) dny other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(0 censure; 

(U) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 



[*TPT 111-^5 4] 


^rror : srarwr 


31 


(b) Major Penalties: 

(0 save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iif) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation,—the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing Hm of 4 ’ie grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heerd : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

( ; ) ''ensure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

00 giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes ia voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis.of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire. —The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt “Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 




[^FT in-~gprg4] 


: aromi^i 


33 


(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to die Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who maybe nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his repeat to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 

whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; . . 

(0 The Competent Authority shall, after considering the advice of the Central V igi lance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —-For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service evea after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final orderly the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of pn Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
mouths and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, ftxll pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The pvriod during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. RighttoappeaL—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authprity mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority. — An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(0 it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

00 it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iil) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and al lowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to reftise leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recal 1 the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

68. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time: 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; _ 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under c lause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of * dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19,2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee; 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave, was necessitated on 
account of illness or any other reason beyond.the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, thatnot more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 

former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. - . , 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1, year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank. —An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters, 

69. Commencement and Termination of Leave.—(l ) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible forjoiningtimeon one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent c 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on trave: 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 


ppst shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 
(5) No joiningtime shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 


71. Provident Fund and Pension. —(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity. —(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer Or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate ofone half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-111 and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be 1 iable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and'conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such rep a I, any order made or action taken under the provisions so repealed shall be 
deemed to have been nadf or tak en under the provisions of these regulations. 

SCHEDULED 
[Se? regulation 5(4)(ii)] 

DEC! ARATION OF MARITAL STATUS 

1, Shri/Smt./Kum....Vo w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULER 

{See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,..., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature : 

Name in foil: 

Designation : 

Place: 

Date: 

SCHEDULE-111 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

l, the undersigned having been appointed in the service of the . 

declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

been declared as my place of domicile for the reasons given below : 


Bank hereby 


(Place) has 


♦Strike out whichever is not applicable. 


Signature 

Name in foil 
Designation and 
Nature of appointment 
Date of appointment 


I. SASHIPONGENER, Chaiiman 
[ADVT. III/4/267/10/Exty.] 
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